Proposal for a work stoppage in bus driving 2/2

The meeting of the negotiations committee of Efling, held on February 28, 2019, at 8pm in the offices
of Efling, Gudrinartun 1, agrees to call a vote on the calling of a work stoppage, in accordance with
article 15 of the laws on unions and labour disputes (nr 80/1938). The work stoppage will apply to the
group of Efling members who work in companies in the bus driving sector (excepting scheduled
routes in the city under the name of Streetdé BS) under the general collective agreement between the SA
Confederation of Icelandic Enterprise and Efling, Hlif union, VSFK and Stéttarfélag Vesturlands, an
agreement which expired on December 31, 2018.

Negotiations on the demands of Efling, relating to the renewal of this collective agreement on behalf
of the union’s members have proven without success, despite the intercession of the state mediator.

The work stoppage will apply to all bus drivers and other Efling members who work for bus driving
companies under the abovementioned collective agreement between Efling and SA (excepting
scheduled routes in the city under the name of Streetd BS) in the jurisdictional area of Efling, which
means specifically the jurisdiction of Reykjavik, Koépavogur, Seltjarnarnes, Mosfellbar, Kjosarsysla to
Botnsa, Grimsnes and Grafningshreppur, Hveragerdi town, and the municipality of Olfus, as well as
Hafnarfjordur and Gardabzer.

The voting will be in accordance with the provision for authorization in paragraph 2 of article 15 of
the laws nr. 80/1938 and the voting registry shall be compiled in reference to that, containing the
Efling members who will be subject to the work stoppage.

The work stoppage of Efling members in the abovementioned workplaces will happen in the following
way. Members will go to work and attend to their regular duties, but with the limitations which are
recounted below, at the specified dates. On the stated dates or spans of days, the work stoppage begins
at 00:01am on the day it begins and ends at 11:59pm on the day it ends.

- Asof March 18, 2019, through March 21, 2019:
o The employee does only those tasks specified in their job description.
- As of March 23, 2019, through March 27, 2019:
o The employee does only those tasks specified in their job description.
o The employee does not look at tickets and does not inspect passenger lists (except for
such counting of passengers as is necessary for safety reasons)
- As of March 30, 2019, through April 2, 2019:
o The employee does not come to work until 12 o’clock noon.
o The employee does only those tasks specified in their job description.
o The employee does not look at tickets and does not inspect passenger lists (except for
such counting of passengers as is necessary for safety reasons)
- Asof April 6, 2019, through April 8, 2019:
o The employee does not come to work until 12 o’clock noon.
o The employee does only those tasks specified in their job description.
o The employee does not look at tickets and does not inspect passenger lists (except for
such counting of passengers as is necessary for safety reasons)
- Asof April 12, 2019, through April 14, 2019:
o The employee does not come to work until 12 o’clock noon.
o The employee does only those tasks specified in their job description.
o The employee does not look at tickets and does not inspect passenger lists (except for
such counting of passengers as is necessary for safety reasons)
- Asof April 18, 2019, through April 22, 2019:
o The employee does not come to work until 12 o’clock noon.
o The employee does only those tasks specified in their job description.



o The employee does not look at tickets and does not inspect passenger lists (except for
such counting of passengers as is necessary for safety reasons)
- Asof April 26, 2019, through April 30, 2019:
o The employee does not come to work until 12 o’clock noon.
o The employee does only those tasks specified in their job description.
o The employee does not look at tickets and does not inspect passenger lists (except for
such counting of passengers as is necessary for safety reasons)

The employees which the work stoppage applies to reserve their full right to payment for tasks
performed outside of the abovementioned work stoppage, and for tasks they may be assigned instead
of those which the work stoppage applies to.

Voting shall close no later than 10pm on Thursday, March 14, 2019.



