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Vitinn - skoéli Eflingar hefur sinn fyrsta vetur a fjélbreyttri
dagskra sem byggir a vilja félagsfélks. Med skolanum er a
einum stad haegt ad ndlgast pa freedslu og félagsstarf sem
Efling hefur upp 4 ad bjdda. [ pessu bladi er ad finna fraedslu-
dagskra fram ad vori en auk pess er alltaf haegt ad fylgjast
med hvad er & dofinni i vidburdadagatali & efling.is. Undir hatti
Vitans verdur oll freedsla félagsins, allt fra trinadarmanna-
namskeidum til fraedslu um raektun matjurta til korastarfs svo
fatt eitt sé nefnt.

[ vor fékk félagsfolk Eflingar senda kénnun um hvada fraedslu
bad vildi saekja til Eflingar. Fraeedsludagskra vetrarins er moétud
eftir nidurstédum peirrar kdnnunar og kennir par ymissa
grasa. Til ad mynda verda manadarlegir vidburdir, fyrsta
fimmtudag i manudi, par sem bodid verdur upp a fidlbreytta
fraedslu og kaffiveitingar. Auk pessara vidburda verda hefd-
bundin ndmskeid a sinum stad eins og starfslokanadmskeid og
ymis konar réttindanamskeid. Pau ndmskeid verda adgengileg
a islensku, ensku og pdlsku.

Eg vil sérstaklega benda féldgum & nytt namskeid sem nefnist
Almenn braut sem kennt verdur i névember. Par er bodid upp
3 skemmtilega samveru félaga Eflingar, faglega fraedslu um

barattu og leidsdgn i ad koma sinum skodunum og barattu-
malum & framfaeri. Naesta vetur eru kjarasamningar laus-
ir og vonumst vid til ad sem flestir félagar 1ati i sér heyra
og taki af krafti patt i starfi félagsins fyrir baettum kjérum
vinnandi foélks i landinu. Einn af kennurum & ndmskeidinu er
Gudmundur Oddsson og ma finna frodlegt vidtal vid hann
hér i bladinu.

Gledi og barattukor Eflingar verdur med sina fyrstu koraef-
ingu midvikudaginn 15. september kl. 17 og verdur aeft viku-
lega [ husnadi fraedsluseturs Eflingar & 4. haed i Gudrunar-
tuni 1. J6hanna V. Pérhallsdéttir aetlar ad leida korinn i gledi
og bardttu en hun hefur vidteeka reynslu af ad stjorna
kérum. Vid hvetjum ykkur til ad vera med frd byrjun til ad
hafa ahrif a starfid fra fyrsta degi.

Eg vona ad pid finnid 6ll eitthvad vid ykkar haefi af pvi sem
er & dofinni i vetur. Ekki hika vid ad hafa samband vid skrif-
stofuna ef pad er eitthvad sem pid viljid sja & dagskranni i
framtidinni.
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Skoli Eflingar

Efling hefur stofnad nyjan skdla fyrir félagsfélk. Med
skélanum er myndud eins konar regnhlif yfir niverandi
kennsluframbod Eflingar, p.e. fagnamskeid, trinadarmanna-
fraedslu, réttindanamskeid og onnur stok namskeid. Jafn-
framt verdur bodid upp a svokallada almenna braut par sem
Eflingarfélogum er veittur studningur, taeki og tdl til ad hafa
aukin ahrif, beita sér i pagu verkalydsbarattunnar og samfé-
lagsmala almennt.

Um er ad raeda uppstokkun a nuverandi fraedslufyrirkomu-
lagi stéttarfélagsins auk nyrrar ndmsbrautar. Markmidid er
ad feera fraedslu til félaga i nutimalegra horf, gera hana fjol-
breyttari, markvissari og dhugaverdari en adur.

Almenn braut

A almennu brautinni er félégum Eflingar bent & taekifzeri til
ahrifa, veitt leidsdgn i tjdningu, leidbeint um notkun samfé-
lagsmidla og ymsar adrar arangursrikar leidir til ad koma

Efnt var til nafnasamkeppni medal
félagsmanna um heiti & skélanum og
barust félaginu hvorki meira né minna
en 135 tillégur.

Vinningstillagan kom fra Dovile
Paulauskaite og verdur nafn skdlans
Vitinn - skoli Eflingar.

Démnefnd skipudu Sdlveig Anna
Jonsdottir, formadur, Frida Ros Valdi-
marsdottir, teymisstjori freedslumala
hja Eflingu og Kontdr auglysingastofa.

[ umsdgn démnefndar segir:

Vitinn er taknraenn fyrir stédugleika i
olgusjo, hann visar veginn og er ljos I
myrkrinu. ba visar heitid einnig til vits
sem einmitt faest med aukinni fraedslu.
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skodunum sinum og hugsjonum a framfaeri. Einnig verdur
farid yfir mismunun og djafnrétti & islandi og hvad verkalyds-
hreyfingunni hefur dunnist med barattu sinni fyrir réttldtara
samfélagi.

Kennarar verda Sdlveig Anna Jonsddttir, Vidar borsteinsson,
Gudmundur Avar Oddsson, Kolbrun Hallddrsdéttir og starfs-
folk Eflingar.

Efling bydur nemendum upp & kvoldverd oll kennslukvéldin.
Allt ndm fer fram i hdsakynnum Eflingar vid Gudrudnartun
og engrar heimavinnu er krafist. Engin énnur skilyrdi eru
fyrir inngdngu a almennu brautina heldur en ad hafa greitt
idgjald til Eflingar i ad l[dgmarki prja manudi sidustu sex
manudi. Nemendur & almennu brautinni verda leystir ut med
Utskriftargjofum.

Eflingarféldogum bydst ad taka patt i ndAminu an endurgjalds.




Namskeid | bodi

Fagnamskeid

Umoénnun - Fagndamskeid | og Il
Fagndmskeid |
Kennslutimabil: 23. september til 7. desember 2021

Kennsludagar: bridjudagar, midvikudagar og fimmtudagar
kl. 12:40-16:00

Kennslutimabil: 1. februar til 4. april 2022
Kennsludagar: bridjudagar, midvikudagar og fimmtudagar
kl. 12:40-16:00

Fagndmskeid Il

Kennslutimabil: 22. september til 8. desember 2021
Kennsludagar: Manudagar, pridjudagar og midvikudagar
kl. 12:40-16:00

Kennslutimabil: 31. januar til 5. april 2022
Kennsludagar: Manudagar, pridjudagar og midvikudagar
kl. 12:40-16:00

Namskeidin eru atlud peim sem adstoda, annast um eda
hlynna ad sjuku, fotludu eda oldrudu folki & einkaheimilum
eda stofnunum. Einnig peim sem adstoda skjolstaedinga vid
innkaup, prif og persénulega umhirdu. batttakendur purfa ad
ljuka fyrra namskeidinu til pess ad halda afram & pvi seinna.
Medal ndmspatta eru adstod og umdnnun, skyndihjalp,
sjalfstyrking og samskipti, likamsbeiting og fleira. Fagnam-
skeidin eru undanfari ad nami i félagslidabru. Namskeidin eru
etlud félagsmdnnum Eflingar sem starfa vid heilbrigdis- og
félagspjonustu.

Kennsla fer fram hja Mimi, H6fdabakka 9.

Skraning er hja Eflingu-stéttarfélagi i sima 510 7500 eda &
netfangid efling@efling.is.

Namskeidin eru kennd & islensku og eru félagsménnum ad
kostnadarlausu.

Starfsmenn leikskéla | og Il

Fagnamskeid |
Kennslutimabil: 16. mai til 1. juni 2022
Kennsludagar: Alla virka daga kl. 8:30-15.30

Fagnamskeiod Il
Kennslutimabil: 7. juni til 23. juni 2022
Kennsludagar: Alla virka daga kl. 8:30-15.30

Namid er atlad einstaklingum sem eru eldri en 20 ara,
eiga ad baki stutta skolagdngu og vinna & leikskdlum. A
fagnamskeidunum er baedi 16gd dhersla & ndmspaetti sem
styrkja perséonulega og almenna faerni t.d. sjalfstyrkingu og
samskipti, ndmstaekni, faerniméppu og télvur og svo ndms-
baetti eins og uppeldi leikskdlabarna, proska og proun leik-
skélabarna, listastarf med boérnum, ndmskrd leikskdla, fjol-
menningarlegan leikskdla og fleira.

Fagndmskeidin eru undanfari ndms i leikskolalidabru.
Kennsla fer fram hja Mimi, H6fdabakka 9.

Skraning hja Eflingu-stéttarfélagi i sima 510 7500
eda 4 netfangid efling@efling.is

Ndmskeidin eru kennd a islensku og eru félagsménnum ad
kostnadarlausu.

Framhaldsnam félagslida - Heilabilun

Kennslutimabil: 8. september til 1. desember 2021
Kennsludagar: Midvikudagar kl. 12:50-16:00

Naminu er medal annars atlad ad auka innsaei i parfir og
adstaedur einstaklinga med heilabilanir. Fraedsla verdur um
mismunandi sérkenni og algengi heilabilunarsjukdéma.
Samskipti vid sjuklinga og adstandendur. Hlutverk og pjén-
usta hagsmunafélaga eru kynnt. Farid verdur i vettvangs-
ferdir og verkefni unnin eftir paer ferdir.

Namid er atlad félagslidum.

Kennsla fer fram hja Mimi, H6fdabakka 9.

Skraning er hja Eflingu-stéttarfélagi i sima 510 7500 eda &
netfangid efling@efling.is.

Namskeidid er kennt & islensku og er félagsménnum ad
kostnadarlausu.

Leikskolalidabru - fyrsta 6nn
Kennslutimabil: Namid hefst 4. september 2021
Kennsludagar: Kennt i fiarndmi ad mestu

Leikskolalidabru er atlud peim sem vinna 3 leikskdlum vid
uppeldi og umodnnun barna. Namid er einingabaert og kennt
er samkvaemt adalndmskra framhaldsskéla. Ad nami loknu
utskrifast nemendur sem leikskolalidar.

Namid tekur mid af pvi ad nemendur starfi & leikskdla.
Vidkomandi parf ad vera ordinn 22 ara, hafa lokid 230
kennslustunda starfstengdum namskeidum og hafa a.m.k.
briggja ara starfsreynslu i faginu. Namid i heild er 30 einingar
og er kennt & fjorum dnnum, sex til niu einingar & hverri énn.
Fyrsta 6nnin er kennd i fjarkennslu.

Namid er aetlad félagsmoénnum Eflingar sem starfa i leikskdla.
Kennsla fer fram hja Mimi, Oldugdtu 23, 101 Reykjavik.

Skraning er hja Eflingu-stéttarfélagi i sima 510 7500
eda a netfangid efling@efling.is

Namskeidid er kennt a islensku og er félagsménnum ad
kostnadarlausu.

Eldhus - Fagnamskeid | og li

Markmid ndmskeidanna er ad auka faerni starfsfolks til pess
ad sinna stérfum sinum | mdtuneytum og eldhtsum. Ahersla
er 16gd 4 ad auka faglega pekkingu & svidi matveela- og
veitingagreina og gefa fullordnum taekifaeri til fagmenntunar
a svidinu.

Fagndmskeid |

Kennslutimabil: 21. september til 18. ndvember 2021
Kennsludagar: bridjudagar og fimmtudagar kl. 15:45-18:50
Fagndmskeid Il

Kennslutimabil: 18. januar til 24. mars 2022

Kennsludagar: bridjudagar og fimmtudagar kl. 15:45-18:50
Fagnamskeid Il

Kennslutimabil: 29. mars til 19. mai 2022
Kennsludagar: bridjudagar og fimmtudagar kl. 15:45-18:50
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Trunadarmenn

Namskeid fyrir trinadarmenn Eflingar & opinberum og
almennum vinnumarkadi eru kennd i fidrum hlutum. A hverju
namskeidi er bodid upp & morgun- og hddegisverd og
sidasta daginn er haldin utskriftarhatid med veitingum par
sem nemendur eru leystir it med gjof og tekin er hdpmynd.

Til ad skra sig @ ndmskeid purfa trunadarmenn ad senda
télvupdst a efling@efling.is eda hringja i sima 510 7500.

Kennsla fer fram i husnaedi Eflingar, Gudrunartuni 1, 4. haed
og er trunadarmoénnum ad kostnadarlausu.

Bodid er upp & namskeidin a islensku og ensku.

Trunadarmannanamskeid - hluti 1
Trinadarmenn kynnast starfsemi stéttarfélagsins, svo sem
launakrofugerd, vinnustadaheimséknum, skipulagi félagsins
og starfsmdnnum pess. Farid er vel i tulkun kjarasamninga,
réttindi i sjodum Eflingar, undirstdduatridi i samtalstaekni,
lestur launasedla og launautreikninga.

islenska: 26. oktdber til 28. oktdber 2021 / 1. februar til
3. februar 2022 / 17. mai til 19. mai 2022

Enska: 26. oktéber til 28. oktéber 2021/ 1. februar til 3. febr-
Gar 2022 /17. mai til 19. mai 2022

Trunadarmannanamskeid - hluti 2

Fjallad er um hvernig haegt er ad virkja samstarfsfélk og
auka samtakamatt starfsfolks & vinnustad. Hlutverk Eflingar
0g ASi eru i brennidepli auk samskipta & vinnustad og vinnu-
réttar. Farid verdur sérstaklega yfir 16g um feedingar- og
foreldraorlof, atvinnuleysistryggingar, hdpuppsagnir og hvad
gerist pegar fyrirtaeki verda gjaldprota.

islenska: 21. september til 23. september 2021
Enska: 21. september til 23. september 2021

Trunadarmannandmskeid - hluti 3

Nemendur kynnast grunnatridum Vinnueftirlitsins, storfum
pess, 16gum og reglugerdum um vinnuvernd dasamt kjara-
samningsakvadum. Nemendur fa fraedslu um hvad felist i
kynferdislegri areitni og einelti og hvernig eigi ad bregdast
vid slikum brotum & vinnustad. Farid er i ahrif sjdlfstrausts
i samskiptum og 16gd dhersla & ad trinadarmenn eflist i ad
setja mork. | lokin eru oIl helstu hugtok hagfraedinnar eins og
kaupmattur, visitala, verdbdlga og pensla hagkerfis Utskyrd
4 mannamali.

islenska: 16. névember til 18. ndvember 2021

Enska: 16. november til 18. ndvember 2021

Trunadarmannanamskeid - hluti 4

Farid er i grunnatridi samningagerdar, hvernig hdn er notud
vid Urlausn mala sem koma inn & bord trinadarmanna.
Nemendur fa pjalfun i framsdégu og umraedum & vinnu-
stadafundum, fundarskdpum og fragangi fundargerda. Farid
er yfir virkni lifeyrissjédakerfisins sem er nytsamlegt fyrir
trinadarmenn.

islenska: 22. mars til 24. mars 2021
Enska: 22. mars til 24. mars 2021
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A timamotum - Starfslokanamskeid

Ertu farin/n ad huga ad starfslokum? ba stendur pér til boda
ad sakja namskeid Eflingar par sem farid er yfir hagnytar
upplysingar vardandi timamotin. Ad haetta & vinnumarkadi
barf ad undirbua vel. Breytingin hefur mikil ahrif & lif folks
og er stért skref ad stiga. Godur undirbuningur getur gert
breytinguna i nyja hlutverkid audveldari.

A ndmskeidinu fialla sérfreedingar til ad mynda um sjukra-
tryggingar, lifeyrisréttindi, heilsu og réttindi hja stéttar-
félaginu og svara fyrirspurningum fra patttakendum. Einnig
verdur fjallad um hvad er i bodi i félagsstarfi og fraedslu fyrir
folk sem haettir & vinnumarkadi eda er komid & eftirlaun.

Bodid er upp ndmskeidid & islensku, ensku og pdlsku.
Umsjén med ndmskeidinu & islensku og ensku er i hdndum
leikstjorans Kolbrunar Hallddrsdottur. Starfsfolk Eflingar
heldur utan um nadmskeidid a podlsku.

islenska: 19. og 20. oktdber 2021 kl. 18:00-21:00

Enska: 26. og 27. oktober 2021 kl. 18:00-21:00

Pdlska: 8. og 9. mars 2022 kl. 18:00-21.00

islenska: 15. og 16. mars 2022 kl. 13:00-16:00

Kennsla fer fram i huisnaedi Eflingar, Gudrunartuni 1,

4. haed og er félagsménnum ad kostnadarlausu.

Skraning er hja Eflingu stéttarfélagi i sima 510 7500 eda
a netfangid efling@efling.is

Namskeidid er haldid i samstarfi vid Mimi.

Réttindi og skyldur & vinnumarkadi

Namskeidid er lidur i pvi ad veita féldgum i Eflingu upplys-
ingar um réttindi peirra & vinnumarkadi og hja stéttar-
félaginu. Sérfraeedingar Eflingar i kjaramalum fara yfir helstu
atridi kjarasamninga, s.s. veikindarétt, uppsagnarfrest og
fleira dsamt pvi ad kynna réttindi félagsmanna i sjédum
félagsins.

Bodid er upp & namskeidid & islensku, ensku og pdlsku.
islenska: 20. januar 2022, k. 19:00-21:00

Enska: 25. januar 2022, kl. 19:00-21:00

Pdlska: 27. januar, kl. 19:00-21:00

Kennsla fer fram i huisnaedi Eflingar, Gudrunartuni 1,
4. haed og er félagsménnum ad kostnadarlausu.



Skattkerfid a Islandi

Farid verdur yfir 16g og reglur um skattkerfid & islandi.
Hverjar skyldur skattgreidenda eru og hver munurinn er
4 launagreidslu og verktakagreidslu. ba verdur fjallad um
gerd skattframtals og hvada kostnad er haegt ad nyta til
fradrattar a skatti.

Bodid er upp & namskeidid a ensku og pdlsku.
Enska: 8. februar 2022, kl. 19:00-21:00
Pélska: 15. februar 2022, kl. 19:00-21:00

Kennsla fer fram i htisnaedi Eflingar, Gudrunartuni 1,
4. hed og er félagsmdnnum ad kostnadarlausu.

Lifeyrisréttindi

Fulltrdi Eflingar og Landssambands lifeyrissjoda svara spurn-
ingum sem brenna & félégum Eflingar eins og: Hvernig virkar
lifeyrissjddakerfid & islandi? Hvernig spila saman almenn-
ir lifeyrissjodir og Tryggingastofnun? Hver get ég nalgast
upplysingar um lifeyrisréttindi min & islandi? Hvernig get ég
undirbuid starfslok?

Bodid er upp & ndmskeidid a islensku, ensku og pdlsku.
islenska: 26. april 2022, kl. 19:00-21:00

Enska: 10. oktober 2022, kl. 19:00-21:00

Pdlska: 10. mai 2022, kl. 19:00-21:00

Kennsla fer fram i huisnaedi Eflingar, Gudrunartuni 1,
4. haed og er félagsménnum ad kostnadarlausu.

Almenn braut

A nyrri almennri braut Eflingar verdur félégum veittur studn-
ingur, teeki og tdl til ad hafa aukin ahrif, beita sér i pagu
verkalydsbarattunnar og samfélagsmala almennt.

A almennu brautinni er félogum Eflingar bent & taekifaeri til
ahrifa, veitt leidsdgn i tjaningu, leidbeint um notkun samfé-
lagsmidla og ymsar adrar drangursrikar leidir til ad koma
skodunum sinum og hugsjonum a framfaeri. Einnig verdur
farid yfir mismunun & islandi og hvad verkalydshreyfingunni
hefur dunnist med barattu sinni fyrir réttladtara samfélagi.

Kennarar verda Solveig Anna Jonsdottir, Vidar borsteins-
son, Gudmundur Z&var Oddsson, Kolbrun Halldérsdottir og
starfsfolk Eflingar.

Efling bydur nemendum upp & kvoldverd oll kennslukvoldin.
Allt ndm fer fram i husakynnum Eflingar vid Gudrunartin
og engrar heimavinnu er krafist. Engin énnur skilyrdi eru
fyrir inngdngu & almennu brautina heldur en ad hafa greitt
idgjald til Eflingar i ad ldagmarki prja manudi sidustu sex
manudi. Nemendur & almennu brautinni verda leystir it med
utskriftargjofum.

Kennsla fer fram & ensku og islensku.

{slenska: 2., 9., 16. 0og 23. névember 2021 kl. 18:00-21:00
Enska: 3.,10., 17. og 24. névember 2021 kl. 18:00-21:00

Ahugasémum er bent & ad skra sig i ndm & almennu braut-
inni i gegnum efling@efling.is eda i sima 510 7500.

Namid er félagsmonnum Eflingar ad kostnadarlausu.

Félagsmalaskoli alpyou

Stytting vinnutimans - nytt vinnufyrirkomulag
starfsfolks i vaktavinnu

Reglur um styttingu vinnutimans hja starfsfélki i vaktavinnu
geta virkad floknar fyrir marga og erfitt ad utfaera peer.

A pessu nédmskeidi verdur farid i helstu dkvaedi kjarasamn-
inga sem snerta starfsfolk i vaktavinnu og styttingu vinnu-
timans, formlegt ferli og utfaerslu.

[ bessu ndmskeidi verdur sérstaklega hugad ad fyrirkomu-
lagi vaktavinnustada og hvernig haegt er ad Utfaera styttingu
vinnutimans an pess ad skerda pjonustu vinnustada og
ganga a réttindi eda skyldur starfsmanna.

Leidbeinandi er Ragnar Olason, adstodarframkvaemdastjori
Eflingar og sérfraedingur um styttingu vinnutimans.

Kennt: 23. september 2021 kl. 9:00-12:00
Kennsla fer fram i Gudrdnartuni 1.
Verd: 11.000 kr.

Samningataekni - fyrir samninganefndir
stéttarfélaga

A bessu ndmskeidi verdur farid yfir ferli samningavidraedna,
allt fra undirbuningi til loka samningaferlis s.s. undirbuning,
upphaf samningafunda, lausn deilumala, heidarleg vinnu-
broégd, lesa i adstaedur og leidir til ad nd drangri, dkvardanir,
hvenaer er nidurstddu ndd og hvernig komast ma hja atékum
samningsadila o.fl.

Farid er i samningsstdédu adila, forgangsrédun, tilbodsgerd
0g svigrim i samningum.

Markmid namskeidsins er ad pjalfa og undirbua einstaklinga
til patttdku i samningavidraedum pannig ad peir 6dlist faerni
ad hlusta & pad sem adrir hafa fram ad feera, taka akvardanir
sem hépur og virda nidurstddur.

Leidbeinandi er Elmar Hallgrims Hallgrimsson, framkvaemdar-
stjori Samidnar og sérfraedingur i sdttamidlun.

Kennt: 7. oktéber 2021 kl. 9:00-12:00
Kennsla fer fram i Gudrudnartuni 1.
Verd: 12.000 kr.
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Formlegur undirbuningur kjarasamninga,

samningavidraedur og bodun verkfalla

A namskeidinu verdur fjallad um hlutverk, heimildir og
umbod samninganefnda; hlutverk og stdédu rikissatta-
semjara, vidraedudeetlanir og skilyrdi fyrir framlagningu
midlunartilldégu.

Farid verdur i tilhégun atkvaedagreidsina um kjarasamn-
inga, leynilegar allsherjaratkvaedagreidslur og pdstatkvaeda-
greidslur; einnig bodun og framkvamd verkfalla.

Markmid: Ad peir sem koma ad gerd og vidraedum kjara-
samninga med beinum heaetti, pekki paer formlegu reglur
sem gilda um samningavidraedur og hvernig ferlid gengur
fyrir sig.

Leidbeinandi er Halldér Oddson, 16gfraedingur hja ASI.
Kennt: 9. névember 2021 kl. 9:00-12:00

Kennsla fer fram i Gudrunartuni 1.

Verd: 12.000 kr.

Samskipti og lidsheild samninganefnda

Namskeid og vinnustofa par sem unnid verdur med
samskipti innan samninganefnda og samningsadila. Kynntar
verda adferdir, teeki og tdl sem geta nyst i komandi samn-
ingavidraedum. Skodad verdur hvad einkennir géd teymi
og heilbrigda lidsheild og hvernig samskiptasattmali getur
hjalpad til vid pad.

Leidbeinandi er Agusta Sigrun Agustsdottir.

Kennt: 2. ndvember 2021 kl. 9:00-12:00

Kennsla fer fram i Gudranartuni 1.

Verd: 21.500 kr.

Hlutverk og dbyrgd stjérnarmanna stéttarfélaga

i fyrri hlutanum er fjallad um hlutverk og abyrgd stjornar-
manna stéttarfélaga og hvernig best verdi stadid ad fram-
kvaemd stjérnarstarfa m.t.t. skilvirkni og gagns fyrir stéttarfé-
l6gin. | seinni hlutanum er fiallad um mikilvaegi pess ad sinna
fidrreidum stéttarfélaga af abyrgd og fagmennsku. L6gd
er dhersla & dbyrgd stjérna og mikilvaegi pess ad festa géd
vinnubrdgd i sessi, s.s. formlegar bdkanir i fundargerdum,
fjdrhagsaaetlanir, umsyslu sjoda og fleira.

Leidbeinendur eru Gudmundur H. Hilmarsson og Bjarni
Frimann Karlsson.

Kennt: 16. og 18. névember 2021 kl. 9:00-13:00.
Kennsla fer fram i Gudrunartuni 1.
Verd: 38.000 kr.

Namskeidin eru kennd & islensku og eru 6llum opin. Triinad-
armenn geta sétt namskeidid sér ad kostnadarlausu. Félags-
menn geta sétt um einstaklingsstyrk vegna namskeidanna i
freedslusjédum Eflingar.

Skraningu og nanari upplysingar ma finna & heimasidu skél-
ans www.felagsmalaskoli.is

Storbaett pjonusta vid félagsmenn Eflingar

Efling-stéttarfélag hefur opnad nyjan pjonustuvef, Minar sidur, par sem adgengi ad pjonustu félags-
ins er baett til muna.

i gegnum Minar sidur er haegt ad saekja um algengustu styrki Ur sjddum félagsins med rafraenum

haetti.

A Minum sidum verdur haegt ad sja hve mikinn rétt til helstu styrkja félagsmenn eiga inni auk pess
sem peir geta séd yfirlit um idgjold sin til félagins og uppfaert naudsynlegar persdonuupplysingar F
med audveldum haetti. Innskraning er med rafraenum skilrikjum.

Félagsmenn eru hvattir til ad nyta sér pessa pjonustu, innskraning er 8 www.efling.is
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Fraeoslukvold

Eflingar

Manadarlegir vidburdir med fjdlbreyttu snidi

i vetur bydur Vitinn - skoli Eflingar upp & freedandi og skemmtilega vidburdi fyrsta fimmtudag hvers
manadar. Efling sendi kdnnun til félagsmanna i sumar par sem spurt var um hvers konar fraedslu félagar
vildu ad stéttarfélagid bydi upp a. Dagskra fraedslukvdlda Eflingar er snidin eftir nidurstdédum peirrar

kdnnunar.

Vidburdirnir fara ymist fram a islensku eda ensku og bodid verdur upp a textatulkun.

Vidburdirnir fara fram i Fraedslusetri Eflingar & 4. haed Gudrunartuni 1, fyrsta fimmtudagskvold hvers
manadar kl. 19:00-21:00. Kér Eflingar er alla midvikudag kl. 17:00.

Bodid verdur upp a kaffiveitingar.

15. september

Fyrsta sfing
Eflingarkorsins

7. oktober
Okkar a milli

- Eflingarkonur af
erlendum uppruna
midla af reynslu sinni

4. névember
Betri
vinnustadamenning
og betri samskipti

- fyrirlestur og umraedur

2. desember
Jolabokaupplestur

3. februar
Viltu stofna
fyrirteeki?

- praktisk og fagleg
radgjof sérfreedinga

3. mars
Raektun matjurta

7. april
Biokvold
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5. mai
Vertu sterkari

vid samningabordid
- fyrirlestur og umraedur




Fraedslukvold i oktdber

Okkar a milli

- ahrifakonur ur hopi Eflingarkvenna af erlendum
uppruna midla af reynslu sinni og pekkingu

Fjorar Eflingarkonur fra jafn mérgum léndum rekja ségu sina og svara pvi hvad hafi knuid paer til dhrifa 8 vinnustad
beirra og i 68ru ndnasta umhverfi. | 6formlegu spjalli rémmudu inn af Agnieszku Ewu Zidlkowsku, varaformanni
Eflingar, rekja konurnar hvada hindrunum paer hafa maett & vegferd sinni og hver hafi verid dvinningurinn af framlagi
beirra. Eftir framsdgurnar verdur opnad fyrir spurningar og umrasdur.

Dagskrain verdur a islensku og ensku.

Konurnar fjérar eru:
- Agnieszka Ewa Zidlkowska fra Pdllandi, varaformadur Eflingar-stéttarfélags.
- Ratana Phaoklum (Jana) fra Teelandi, starfsmadur heimapjonustu og sjukralidanemi.

- Innocentia Fiati Fridgeirsson fra Ghana, starfsmadur i eldhusi Landspitalans, stjornarkona i Eflingu-stéttarfélagi
og Samtokum kvenna um nyja stjérnarskra.

- Selma Nétt Ozgen fra Tyrklandi, starfsmadur heimapjonustu.

Stadur: Fraedslusetur Eflingar, Gudrunartuni 1, 4. haed.
Stund: 7. oktéber kl. 19:00-21:00.

Oll velkomin medan husrdm leyfir.




Kolbrun Olina
Diego

Fagnamskeid fyrir starfsmenn leikskola

Namskeidid var mjog frédlegt og svo margt sem vid laerdum
sem mér fannst mjog skemmtilegt. Slysavarnanamskeidid er til
daemis frabeert, ég laerdi otrulega mikid par. Pad er lika ahuga-
vert ad leera um alls kyns stefnur i uppeldi og svo heimsoéttum
Vid lika adra leikskdla. Madur laerir svo mikid af pvi ad sja hvern-
ig adrir gera hlutina. Eg hef dkvedid ad halda dfram i haust og

fara i leikskolalidann.

naminu.

-
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Mér fannst mj6g gaman i ndminu og ég laerdi mjdég mikid. Eg kynnt-
ist frabaeru.folkissem vinnur vid pad sama og ég og kennararnir
voru lika mjc‘)g‘gééir. Mér fannst sérstaklega dhugavert ad leera um
tvityngd bérn og hvernig vid a leikskolanum getum styrkt pau og
hjalpad peim ad fota sig i leikskélanum. Eg byrja ad vinna aftur &
morgun eftir sumarfri og hlakka til ad nyta allt sem ég hef lzert ur

Radyszkiewicz -

Fagnamskeid fyrir starfsmenn leikskola



Hildur ROs
Gudnadottir

Fagnam - félagslidi

Ad fara i svona ndm gerir manni gott & svo margan
hatt. Pad heldur manni vid efnid og eykur skilning
manns & starfinu og skjdlstaedingum. | ndminu faer
madur meiri pekkingu, baetir sig i starfi og feer svo
lika sma launahaekkun. Eg hvet alla triunadarmenn
til ad hvetja samstarfsfolk sitt til ad taka petta
namskeid.

Gitana
Ambrazunaite

Fagnam - félagslioi

Mér fannst allt dhugavert vid petta ndm. bar sem ég kem fra 6dru
landi fannst mér gaman og mj¢g gagnlegt ad lsera um pad hvern-
ig vi® nalgumst ymsa hiuti sem varéa uménnun hér & fslandi. bad
er oft olikt pvi hvernig vid nalgumst hlutina i landinu sem ég
kem fra. bett ik menning med olikar nalganir i mannlegum
"". samskiptum, er naudsynlegt ad vera medvitadur um pegar
madur er ad vinna vid umadnnun vidkvaemra hépa.
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Gudmundur Oddsson, désent i félagsfraedi vid Haskdlann
a Akureyri mun kenna hluta hinnar nyju almennu braut-
ar Vitans - skdéla Eflingar. Gudmundur, sem er einn helsti
sérfredingur landsins i stéttaskiptingu, mun par freeda
félagsmenn um stodu verkafdlks & islandi i samfélagslegu
samhengi og birtingarmyndir stéttaskiptingar og éj6fnudar.
Bladamadur Eflingar slé a pradinn til Gudmundar og raeddi
vid hann um hugtakid stétt, af hverju petta rannsdknarefni
er honum svona hugleikid og af hverju pad er eftirséknar-
vert ad bua i jafnadarsamfélagi.

Stétt og stéttaskipting

Stéttarstada er alla jafna steersti dhrifavaldurinn i lifi einstak-
linga og hopa. Nutimasamfélog eru félagslega lagskipt, par
sem kerfisbundinn 6j6fnudur er til stadar; haerra skipadir

H -
G z b |
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Viotal vid
Gudmuhd Oddsson,
féla sfraeding

hopar hafa betri kjoér og taekifseri en peir undirskipudu. A
[slandi, eins og annars stadar, birtist stéttaskipting medal
annars i pvi ad folk i laegri stéttastodu hefur laegri tekjur og
minni moguleika til ad eignast eitthvad, sérstaklega eigid
husnaedi. Pad hefur jafnframt minni vold og er i 6tryggari
stédu a vinnumarkadi, er liklegra til ad missa vinnuna og
hefur minna sjalfraedi & vinnustadnum. Stéttaskipting birtist
einnig i heilsufari folks; folk i laegri stéttum er liklegra til ad
bua vid baga heilsu, neita sér um naudsynlega heilbrigdis-
pjonustu og lifa ad jafnadi skemur en folk i haerra skipudum
stéttum. Likur pess ad einstaklingar gangi menntaveginn eru
einnig hadar stéttarstddu sem og ndmsdrangur. Stétt er pvi
Lalltumlykjandi orsakapattur” i lifi folks, eins og stéttarann-
sakandinn Erik Olin Wright ordadi pad.



Félagsfraedingur i ,,grédaeri“

Arid 2007 héf Gudmundur framhaldsnam sitt i félagsfraedi
vid Missouri haskola i Bandarikjunum. Hann vard snemma
medvitadur um misskiptingu og samfélagslegan 6jéfnud pvi
pjodfélagsmalin voru mikid raedd & hans heimili og foreldr-
ar hans létu sig réttlatt samfélag varda. ,Grédaerisarin® eins
0g Gudmundur kallar arin fyrir hrun, voru dhugaverdur timi
fyrir upprennandi félagsfraeding. Hann fylgdist undrandi med
pbeim miklu breytingum sem urdu & samfélaginu & skdmm-
um tima med tilkomu ny- og ofurrikrar stéttar folks sem
olikt efnafdlki fyrri tima, flaggadi aud sinum vid flest taeki-
faeri. Gudmundur lysir pvi hvernig fidImidlar toku patt i ad
skapa pessa nyriku yfirstétt: ,Séd og heyrt keyrdi natturu-
lega um pverbak a pessum tima vid ad basuna hvad rika og
freega folkid adhefdist - og bjd i raun hépinn ,rika og fraega
folkid™ - til i hugum almennings. Ad petta veeri hdpur sem
vid hin pyrftum ad vita ymislegt um, eins og hvad pau vaeru
ad kaupa sér, hvada party pau veeru ad saekja, hvada stor-
stjornur veeru ad troda upp i afmaelum peirra og allt petta.”
Pegar kom ad pvi ad fastmodta meistaraverkefnid sitt, stuttu
eftir komuna til Bandarikjanna, kom i ljos ad leidbeinandi
Gudmundar, John heitinn Galliher, var mikill islandsvin-
ur og hafdi margoft heimsétt landid. begar Gudmundur
sagdi honum fra pessum miklu breytingum vard leidbein-
andinn hugsi og sagdist hafa heyrt félk tala med stolti um
fsland sem stéttlaust samfélag. Hann spurdi pvi Gudmund
hvad folki fyndist almennt um pessar breytingar. Gudmund-
ur kynnti sér fyrirliggjandi rannsoknir og komst ad pvi ad
vidhorf pjédarinnar til pessara breytinga hefdi litid sem
ekkert verid rannsakad fra pvi & attunda aratugnum. Hann
akvad ad baeta ur pvi og gerdi vidamikla vidhorfskdnnun
um hugmyndir [slendinga um stéttaskiptingu sem hluta af
meistaraverkefni sinu. Sidan pa hefur hann byggt ofan a pa
bekkingu og rannsakad stéttaskiptingu og vidhorf til hennar
i staerra og alpjodlegra samhengi. | dag er Gudmundur einn
helsti sérfraedingur okkar um stétt og stéttarvitund og hverf-
ast langflestar rannséknir hans um petta vidfangsefni & einn
eda annan hatt.

Hugmyndin um island sem stéttlaust samfélag
En hvadan kemur pessi hugmynd um island sem stéttlaust
samfélag og er hun enn pa rikjandi i hugum islendinga?
Gudmundur segir ad pessi hugmynd eigi m.a. raetur sinar
ad rekja til pess ad ef vid horfum til maelikvarda eins og
tekjudjafnadar sé heegt ad halda pvi fram ad frad seinni
heimsstyrjold og fram & midjan tiunda dratuginn, hafi {sland
verid eitt mesta, ef ekki mesta jafnadarsamfélag i heimi. Fra
seinni heimsstyrjold var einnig mikill félagslegur hreyfanleiki
hérlendis. Einnig var island enn mjdg einsleitt pjodfélag &
bessum tima, en um midjan tiunda aratuginn var innan vid
2% bjddarinnar af erlendu bergi brotinn. ba er island eina
Evrépulandid sem aldrei hefur haft formlegan adal, pd svo ad
vissulega hafi verid visir ad adli i embeaettismdnnum, prest-
um og storbaendum. Hér var lika ekki mikill efnahagslegur
6jofnudur i alpjédlegu samhengi. Stéttaskipting var sannar-
lega til stadar & umraeddu timabili, eins og i ddrum mark-
adssamfélogum, sem og fataekt, misskipting og almennur
6jofnudur, en misskiptingin var ekki jafn dberandi og i ddrum
Evrépuldndum.

Gridarleg aukning ¢jé6fnudar @ mettima

[ ,grodaerinu” fra midjum tiunda dratugnum og fram ad
hruni rauk efnahagslegur 6jé6fnudur i islensku samfélagi
upp - sérstaklega tekjudjofnudur. Aukning tekjuodjdfnudar a
bessum skala & svo skdmmum tima hafdi aldrei adur sést hja
OECD-landi. [sland, sem hafdi I6ngum verid eitt mesta jafn-
adarsamfélag heims ték skyndilega fram ur hinum Nordur-
[dndunum i tekjudjdfnudi og foér ad narta i haela Vesturlanda
med mestan 6jofnud. Rannsdknir Gudmundar syna ad pessi
stada for ekki fram hja slendingum og ad pad fiaradi undan
hugmyndinni um [sland sem stéttlaust samfélag. [ nylegri
vidhorfskénnun kom 1 1jds ad 75% islendinga samsinna pvi ad
stéttaskipting hérlendis hafi aukist sidustu 20 ar. Yfir helm-
ingur islendinga segir jafnframt ad stéttaskipting & islandi sé
mikil. bjodfélagsstada folks hefur edlilega ahrif & vidhorf; félk
med haerri tekjur er liklegra til ad halda pvi fram ad hér séu
taekifeerin j6fn og litil eda engin stéttaskipting. Tekjuldgir hins
vegar eru liklegri til ad segja ad taekifaerin séu 6jé6fn og ad
hérlendis sé mikil stéttaskipting - enda er pad hopurinn sem
finnur fyrir stéttaskiptingu a eigin skinni.

Oj6éfnudur ekkert nattaruldgmal

Gudmundur bendir & ad olikt pvi sem stundum er haldid
fram, er ¢jofnudur ekkert natturuldgmal. bverpjodlegar rann-
soknir syni svart & hvitu ad haegt er ad stjérna déjafnadarstig-
inu med stjérnvaldsakvérdunum er varda, sem daemi, hvernig
skattkerfinu sé beitt og endurdreifingu tekna. Fataekt er pvi
i raun politisk akvordun. HUn snyst ekki fyrst og sidast um
einstaklinga, dugnad peirra eda leti, heldur um pau kerfi sem
vid byggjum utan um mannlegt samfélag. island er engin
undantekning hvad petta vardar. Hér voru, sem daemi, teknar
politiskar akvardanir sem juku 6jofnud hratt og érugglega a
arunum fyrir hrun og stjornvaldsadgerdir hjalpudu til vid ad
minnka 6joéfnud i kjolfar hruns. bar hvar mérkin séu dregin
hvad 6j6fnud vardar er ad stérum hluta dkvordun stjornvalda,
hér sem og annars stadar.

Mikilvaegi jofnudar

Fjoldi rannsdékna synir ad pad er ad morgu leyti mun eftir-
soknarverdara fyrir alla ad bua i samfélagi par sem rikir mikill
jofnudur. [ slikum samfélégum er til daemis laegri tidni alvar-
legra afbrota og andlegra kvilla, meira traust rikir manna a
milli og félk er almennt hamingjusamara. Pad & ekki bara vid
um efnaminnsta folkid heldur lidur efnameira félki lika betur
i jafnari samfélégum. Gudmundur er ekki i vafa um ad pad
velferdarsamfélag sem [slendingar hafa pratt fyrir allt ndd ad
byggja upp hafi ekki sist komid til vegna pess hversu sterk
verkalydshreyfingin hér & landi hefur verid lengi vel. Hann
bendir & ad pd svo ad verkalydshreyfingin islenska hafi ekki
haft sama pdlitiska styrkinn og til daemis i Svipjod, pbar sem
talsambandid hefur verid sterkara i gegnum tidina, hefur
hdn getad baett pad upp med samtakamaettinum. Hvergi
a byggdu boli er til ad mynda meiri stéttarfélagsadild en
4 Islandi og lengi vel var verkfallstidni hvergi haerri en hér,
sem synir ad folk hafi nytt sin barattutaeki utan hins form-
lega stjérnmalavettvangs. ,bau félagslegu réttindi sem hafa
aunnist hérlendis hafa ekki sist komid til fyrir tilstilli verka-
lydshreyfingarinnar. Vid veerum ekki & peim stad sem vid pd
erum i dag, pd svo ymislegt maetti gera betur, ef pad veeri
ekki fyrir verkalydshreyfinguna,” segir Gudmundur ad lokum.
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Kanntu ad lesa launasedil ?

Taladu vid trinadarmann

Er triunadarmadur a

pinum vinnustad? |

Fékkstu rétt Gitborgad?

=
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Er trunadarmadur
a pinum vinnustad

Efling leggur mikla dherslu a ad bjéda tranadarménnum fraedslu a svidi kjara- og félagsmala og

koma til peirra nyjustu upplysingum hverju sinni. Samkvaemt samningum & ad vera trunadar-

madur a 6llum vinnusté6dum sem hafa fimm eda fleiri félagsmenn.

Hlutverk

Trdnadarmadur er tengilidur starfsfolks vid stéttarfélagid.
Hlutverk hans/hennar er ad gaeta pess ad farid sé eftir kjara-
samningum og ad 16g og réttindi séu virt. Trinadarmadurinn
er til stadar fyrir samstarfsmenn sina, audveldar samskipti &
vinnustadnum, bendir 3 leidir til Urlausnar & dgreiningsmalum,
midlar upplysingum og hvetur samstarfsfolk til ad leita sér
upplysinga og adstodar hja stéttarfélaginu pegar vid a.

Tranadarmadur er kjorinn fulltrui

Starfsfélk & hverjum vinnustad kys sér trinadarmann til
tveggja ara i senn. Kosning fer fram { samradi vid Eflingu.
Eftir kosningu feer trinadarmadurinn og atvinnurekandi hans
senda stadfestingu a kjori og bod 3 trunadarmannanamskeid
i posti.

Trinadarmadur nytur verndar

Trunadarmanni ma ekki segja upp vegna starfa hans sem

trinadarmanns og hann gengur fyrir 6drum um vinnu purfi
atvinnurekandi ad faekka starfsfolki.

Er enginn trinadarmadur a pinum vinnustad?
Samkvaemt samningum & ad vera trunadarmadur a 6llum
vinnustédum sem hafa fimm eda fleiri félagsmenn.

Ef enginn trunadarmadur er & pinum vinnustad, viljum vid
bidja pig um ad hafa samband vid Félagssvid Eflingar i sima
510 7500 eda senda tdlvupdst a felagssvid@efling.is til ad fa
adstod vid ad kjdsa trunadarmann.
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Félagssvid Eflingar sér um utanumhald og framkvaemd trun-
adarmannakosninga og er tengilidur trinadarmanna hja
stéttarfélaginu.

Fredsla
Trunadarmenn purfa ad saekja fidgur ndmskeid a kjértimabili
sinu, tvo fyrra arid og tvod seinna arid.

Namskeidin mida ad pvi ad baeta vid haefni peirra og pekk-
ingu med pvi ad freedast um:

* Kjarasamninga

* Lestur launasedla

* Verkalydsbarattuna og samningavidraedur

 Hlutverk verkalydsfélaga og starfssemi peirra

* Log og réttindi folks & atvinnumarkadi

Namskeidin taka einnig fyrir samskipti og tjdningu og gera
tranadarmenn betur i stakk buna til ad sinna hlutverki sinu og
efla samstarfsfolk sitt. Namskeidin eru haldin & dagtima, i prja
daga i senn og eiga trunadarmenn samningsbundinn rétt til
ad saekja pau an launaskerdingar.

Upplysingar um trinadarmannanamskeid er ad finna a:
www.efling.is



Er trunadarmadur a
binum vinnustad?

Er trinadarmadurinn ad haetta

eda timabil hans ad renna ut?
Hafdu samband vid félagssvid

Eflingar og athugadu pad
- felagssvid@efling.is

Hefur pu eda vinnufélagi pbinn ahuga a ad
vera trinadarmadur a pinum vinnustad?

Hafa fleiri en

Hafdu samband vid félagssvid einn dhuga?

Eflingar og athugadu pad
- felagssvid@efling.is

&1l dhugasdm aettu ad tilkynna frambod
sitt, pad atti ad skipuleggja kosningar
bar sem samstarfsmenn kjésa sér
trinadarmann og..

Frambjédandi skipuleggur
Vid munum adstoda big kosningu eda safnar undirskriftum
vid ad skipuleggja fra 50% +1 samstarfsménnum og
trinadarmannakosningar kemur umséknareydubladinu

til skrifstofu Eflingar og ...

HAMINGJUOSKIR!
Pid hafid kosid ykkur trinadarmann!
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- q
Gudbjorg Maric
Josepsdottir:

Trunadarmadur hja Gullborg, leikskodla
'

-P

Af hverju tokstu ad pér ad verda trunadarmadur?
Trunadarmadurinn hja okkur var ad heetta og ég sagdist vera til i
ad vera trunadarmadur, mér hefur alltaf fundist pad spennandi og
dhugavert.

Hvad hefurdu verid lengi trinadarmadur?
Sidan 2019.

Hefurdu farid a trinadarmannanamskeid?

Hvernig fannst pér?

J3, ég for a trunadarmannanamskeid 1, pad var dhugavert, skemmti-
legt og gedveikt gdédur matur. Pad var gaman ad fara i annad
umhverfi og laera ad lesa launasedilinn sinn og um muninn a
almenna vinnumarkadnum og hinum opinbera. Alltaf gaman ad pvi
ad leera meira.

Hvad gerir pu sem trinadarmadur?

Bara ad passa upp a ad kjarasamningum sé fylgt eftir. Eg var mest {
pbessu verkfalli, par maetti ég & trinadarmannafundi & hverjum degi
naestum pvi, pad var rosalega skemmtilegt ad berjast fyrir baettum
kjdrum okkar og ad vid fengum pad sem vid aettum skilid. Nuna er
vinnan mest i kringum styttingu vinnuvikunnar, fae spurningar fra
vinnufélégum um hana.

Hefur eitthvad komid a dvart?
bad er alltaf eitthvad skemmtilegt ad gerast og ég er alltaf ad hitta
nytt og nytt félk sem er gaman.

Af hverju er mikilvaegt ad hafa trinadarmann & vinnustadnum?
bad er gott ad hafa manneskju inn & vinnustadnum sem veit adeins
meira um hverjar okkar skyldur eru og hver okkar réttur er.
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Af hverju tokstu ad pér ad verda trunadarmadur?
Til ad geta stadid vord um réttindi folks, pad virdist porf & pvi ad
freeda félk um réttindi sin.

Hefurdu verid lengi trinadarmadur?
Nei, sidan rétt fyrir aramot.

Hefurdu farid a trunadarmannanamskeid?

Hvernig fannst pér?

Ja. Bara storkostlega gaman og freedandi. bad kom mér
skemmtilega & évart hvad allt h6fdadi til min & namskeidinu, fra
a til 6.

Hvad gerir pu sem trinadarmadur?

Eg tek & moti folki ef bad er med dhyggjur, ef ekki er rétt stadid
ad malum vardandi laun eda annad. Lika ef félki lidur illa og vill
ekki tala vid yfirmenn, ég hjalpa pvi og kem bodum aleidis. Folk
a miserfitt med ad tja sig og pad er gott ad hafa einhvern milli-
mann til midla malum.

Hefur eitthvad komid a évart?
Nei i rauninni ekki, ekki hingad til.

Af hverju er mikilvaegt ad hafa trinadarmann a vinnustadnum?
Foélk er misporid til ad leita réttar sins, pad er gott ad geta raett
vid einhvern sem porir ad ganga i malid. Sumir eru hraeddir vid
ad missa vinnuna Ut af einni kvortun, gott ad geta kennt folki og
freett pad um ad pad gerist ekki. Margir eru ad stiga sin fyrstu
skref & vinnumarkadi og vita ekki hvernig er best ad koma a
framfaeri sinum malum og pa er gott ad hafa trinadarmann a
stadnum.







Hagnytar upplysingar

Attu rétt & fraeedslustyrk?

Mat a fyrra ndmi

Fraedslustyrkir Eflingar geta numid allt ad 130.000 kr. & ari
eda ad hamarki 75% af kostnadi.

Fram til 1. jandar 2022 geta félagsmenn hinsvegar sétt um
90% endurgreidslu fyrir starfstengt ndm og namskeid en
styrkurinn var hakkadur til ad maeta nuverandi astandi |
samfélaginu.

Hafi félagsmadur greitt samfellt i prju ar og ekki nytt sér rétt
sinn til freedslustyrks geeti upphaedin numid allt ad 390.000
kr. eda samkvaemt ndnari reglum fraedslusjédanna.

Greitt er hlutfallslega ef um hlutastorf er ad raeda.

Einnig er haegt ad nyta styrkinn vegna ndms- og kynnisferda
stofnanna fyrir pd sem starfa hja hinu opinbera eda i ferda-
styrk i tengslum vid ndm, ndmskeid eda radstefnu erlendis
fyrir félagsmenn sem vinna @ almennum vinnumarkadi.

Reglurnar gera rad fyrir ad umsaekjandi hafi greitt félags-
gjold i sex manudi af sidustu 24 manudum og sé félagsmadur
begar ndm var greitt. Félagsmadur hefur prja manudi til ad
skila inn umsokn eftir ad hann haettir ad vinna.

Nanari upplysingar um fraedslustyrki ma finna 8 www.efling.is

Raunfaernimat

Raunfaernimat er ferli par sem lagt er mat & pekkingu og
faerni ut fra starfsreynslu, skdlagéngu, starfsnami, framhalds-
fraedslu, fristundanami og almennri reynslu. Markmidid er ad
vidkomandi fai vidurkennda raunfaerni sina til ad 6dlast fram-
gang i starfi eda nami.

Til ad komast i raunfeernimat parf ad hafa samband vid
viokomandi fraedslustofnun. Flestir félagar Eflingar leita til
[dunnar og Mimis. Par leida radgjafar patttakendur i gegnum
ferlid. Pegar nidurstodur liggja fyrir hefur patttakandi upplys-
ingar um hvad faest metid, hvad parf ad baeta vid i ndmi og
raddgjof um naestu skref.

Skilyrdi fyrir patttdku i raunfaernimati eru ad vidkomandi hafi
nad 23 ara aldri og bui yfir 3 ara starfsreynslu i vidkomandi
fagi.

Helstu greinar til mats hja Idunni eru:

Matveelaidn, ferdapjonustugreinar, byggingaidn, bifvélaidn,
malm- og vélgreinar. Allar ndnari upplysingar veita radgjafar
Idunnar i sima 590 6400 eda radgjof@idan.is

Helstu greinar sem eru til mats hja Mimi eru:
Leikskolalidi, félagsliodi, studningsfulltrii og félagsmala- og
tomstundalidi.

Nanari upplysingar veita rédgjafar Mimis i sima 580 1800 eda
radgjof@mimir.is
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ENIC/NARIC island metur préfgradur og ndm sem lokid hefur
verid erlendis.

Skrifstofan sér einstaklingum, haskélum, atvinnurekendum,
fagféldgum og 6drum hagsmunaadilum fyrir upplysingum
um profgradur, menntakerfi og matsferli. Matid felst i pvi ad
greina stoédu vidkomandi lokaproéfs i pvi landi sem pad var
veitt og athuga til hvada profgradu i islenska menntakerfinu
haegt er ad bera pad saman vid. Ekki er greitt fyrir pjonustu
ENIC/NARIC [sland.

Haegt er ad nalgast frekari upplysingar & heimasidu:
http://enicnaric.is

Viltu starfa i I6gbundinni

starfsgrein & Islandi?

Einstaklingar med menntun erlendis fra i starfsgrein sem telst
l6gbundin & islandi, geta dskad eftir ad fa hana vidurkennda
hér & landi og fa Utgefid starfsleyfi.

Upplysingar um hvada storf teljast 16gbundin ma finna a
www.enicnaric.is

Einkum er um tvo flokka starfa ad reeda: idngreinar annars
vegar og storf i heilsugaeslu hins vegar.

Fyrir rafiénad:
Fraedsluskrifstofa rafidnadarins,
Storhoéfda 27, 110 Reykjavik.
jens@rafnam.is

www.rafnam.is

Fyrir adrar idngreinar:
|dan-fraedslusetur,
Vatnagardar 20, 104 Reykjavik.
idan@idan.is

www.idan.is

Fyrir storf i heilsugaeslu:
Landlaeknir,

Barodnsstig 47, 101 Reykjavik.
mottaka@landlaeknir.is
www.landlaeknir.is



Ert pu i atvinnuleit?

i atvinnuleit gefst best ad nyta allar mégulegar leidir, form-
legar og 6formlegar.

- Lattu aettingja og vini vita ad pu sért ad leita pér ad vinnu.
- Lattu vita & samfélagsmidlum.

- Sendu umsokn til fyrirtaekja og stofnana jafnvel pott ekki
sé verid ad auglysa eftir folki.

Ferilskra

- Skradu nafn og helstu tengilidaupplysingar efst og lattu
fylgja med nylega og skyra andlitsmynd af pér.

- Menntun - listadu upp skélagdéngu med artdlum (nyjast
fyrst) og ekki gleyma namskeidum og 6dru sem fellur undir
si- eda endurmenntun.

- Starfsreynsla - listadu upp fyrri storf og atvinnuveitendur
(nyjast fyrst).

- Heaefni og pekking - listadu upp toélvu- og tungumalapekk-
ingu, félags- og sjalfbodalidastérf og adra reynsla eda
haefni sem gaeti nyst | starfi.

- Helstu styrkleikar i vinnu - listadu upp faerni eins og haefni
i mannlegum samskiptum, skipulagshaefni og stundvisi.

- Tilgreindu tvo til prjd umsagnaradila med tengilidaupplys-
ingum. Mundu ad fa leyfi hja vidkomandi adur en pu sendir
ferilskrana afram.

- Biddu einhvern um ad lesa textann yfir til ad koma i veg
fyrir stafsetningar- eda innslattarvillur.

Kynnisbréf

Hafdu kynnisbréfid stutt og skilmerkilegt, alls ekki lengra
en eina A4 bladsidu.

Gerdu grein fyrir pvi hvernig reynsla pin, pekking og
persénueinkenni uppfylla krofur til starfsins. Hafdu starfs-
auglysinguna til hlidsjonar.

Ef pig skortir pekkingu & einhverjum pattum skaltu vera
heidarleg(ur) og lysa pig reidbuna/inn til ad afla vidkom-
andi pekkingar og/eda reynslu.

Undir lok bréfsins skaltu lysa yfir dhuga & ad komast i
starfsvidtal i pvi skyni ad gera betur grein fyrir umsokninni.

Biddu einhvern um ad lesa yfir textann til ad koma i veg
fyrir stafsetningar- eda innslattarvillur.

Starfsvidtalid

Undirbudu pig med pvi ad ad kynna pér vidkomandi fyrir-
taeki/stofnun, t.a.m. & vidkomandi heimasidu.

Vertu stundvis og snyrtileg/ur til fara.

Biddu maka, gédan vin eda kunningja ad taka pig i prufu-
vidtal og afdu pig & ad svara algengum spurningum.

Svaradu spurningum heidarlega og a skyran og skilmerki-
legan hatt.

Vertu tilbuin/nn med nokkrar spurningar til atvinnurekand-
ans, t.a.m. um hugsanlega starfspréun, menninguna i fyrir-
taekinu/stofnuninni og starfsadstaedur.
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N OM=KOI¥,

Kéraefingar fyrir félagsfolk Eflingar verda alla midvikudaga i
vetur fra kl. 17 -19 i husnaedi Eflingar, Gudrunartuni 1, 4. haed.

Fyrsta fing verdur midvikudaginn 15. september kl. 17.

Vertu hluti af skemmtilegum félagsskap par sem baratta,
bjartsyni og séngur eru i fyrirrimi.

Korstjori er J6hanna V. bérhallsdoéttir.

Sjaumst!
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Vitinn - the School of Efling begins its first winter with a
varied programme based on the will of members. In the
school, the education and social work of the union will for
the first time be accessible in one place. In this paper, you'll
find its programme through spring. You can also look out for
the events calendar on the Efling home page to see what’s
going on. All the union’s education, from union rep courses
to gardening training and choir work will now take place via
Vitinn.

Last spring, Efling members were sent a survey on what
courses they wanted to attend. The winter’s schedule was
formed based on the responses and contains multitudes.
There will be monthly events on the first Thursday of each
month, where miscellaneous education and coffee will be
on offer. The traditional courses are still there, such as the
retirement course and instruction on rights to name but a few.
These will be available in Icelandic, English and Polish.

| want to point out one of the new courses in particular, the
General course, which will be taught in November. It will offer
Efling members a good time together along with professional

training in collective struggles and in having your views and
interests heard. Next winter, collective agreements expire,
and we hope to hear from members, and get their participa-
tion in the union’s work on improving the working people’s
condition. Among the course’s teachers is Gudmundur
QOddsson, who is interviewed in the paper.

The Efling choir will have its first practice on Wednesday,
September 15, at 5pom, and weekly thereafter. The sessions
will take place at the Efling education centre at the fourth
floor of the union office in Gudrunartun 1. Jéhanna V. Pérh-
allsdottir, who has broad experience in directing choirs will
lead and rally the group. We encourage you to join in from
the get-go to be able to shape the work from day one.

| hope you’'ll all find something you like in the winter’s
programme. Do not hesitate to get in touch with the office
if there’s anything you want to see in the programme in the
future.

upE_.




~ VITINN

School of Efling

Efling has founded a new school for its members. The
founding of the school provides a sort of umbrella over the
current course selection of Efling, that is vocational cours-
es, education for union representatives, activity courses,
rights courses and other courses. Also, a so-called general
study course will be available where members of Efling are
given the support and the tools to make a difference, take
part in the struggle of the working class and participate in
society in general. The school begins in the autumn.

The current educational format of the union is to be thus
reconfigured and a new study course. The aim is to render
the education of members more modern, and to make it
more diverse, focused and interesting than it currently is.

General course

The general course points out to the members of Efling
opportunities to effect change, provides them with instruc-
tion regarding how best to express themselves, advice on

There was a contest among the
members to find a name for the school
and the union received no fewer than
135 suggestions.

The winning suggestion came from
Dovile Paulauskaite and the school
will be named Vitinn - school of Efling.

The selection committee comprised
Efling chairman, Sélveig Anna Jéns-
déttir, Frida Ros Valdimarsdottir,
Team leader of education and training
at Efling and the advertising agency
Kontoér.

The selection committee said in its
statement:

The lighthouse (vitinn) symbolizes stabil-
ity during a time of rough waters, it
lights the way forward and illuminates
the darkness. The name also refers to
wisdom (vit) which is acquired with
the aid of more education.
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the use of social media and various other avenues for getting
one’s opinions and ideals across. Also, discrimination and
inequality in Iceland will be covered, as well as the gains of
working-class struggle for a more just society.

The instructors are SAlveig Anna Jonsdottir, Vidar borsteins-
son, Guémundur Avar Oddsson, Kolbrdn Hallddrsddttir and
staff at Efling.

Efling provides students with dinner on all the evenings of
the course. The course takes place at Efling headquarters at
Gudrunartun and there will be no homework. To be eligible to
register for the general course, one only needs to have paid
dues to Efling for a minimum of three months during the past
six months. Students of the general course will receive gradu-
ation presents.

Members of Efling can attend the course free of charge.




Courses available

Vocational Courses

Care Workers | and Il

Vocational Course |

Period: 23 September to 7 December 2021.
Classes: Tuesdays, Wednesdays and Thursdays 12:40 - 16:00.

Period: 1 February to 4 April 2022.
Classes: Tuesdays, Wednesdays and Thursdays 12:40 - 16:00.

Vocational Course Il

Period: 22 September - 8 December 2021.
Classes: Tuesdays, Wednesdays and Thursdays 12:40 - 16:00.

Period: 31 January to 5 April 2022.
Classes: Tuesdays, Wednesdays and Thursdays 12:40 - 16:00.

These courses are intended for workers who assist and/or
care for the sick, disabled and elderly in private homes or
institutions and for workers who assist clients with shopping,
cleaning and personal care.

Participants must complete the first course in order to
continue on to the next course. Course topics include assis-
tance and care, first aid, self-empowerment and communica-
tion, exercise and more.

These courses are a prelude to further studies in the social
bridge program.

These courses are intended for Elfing members who work in
health and social services and are offered free of charge for
these members.

The courses takes place at Mimir, H6fdabakki 9.

Please register with Efling by phone 510 7500 or email at
efling@efling.is.

Both courses are taught in Icelandic.

Preschool employees - | and |l
Vocational course |

Period: 16 May to 1 June 2022.
Classes: All weekdays 8:30-15.30.

Vocational course Il
Period: 7 June to 23 June 2022.
Classes: All weekdays 8:30-15.30.

The courses are meant for individuals over 20 years of age who
work in preschools but have not completed their education.

The vocational courses focus on developing personal and
general skills including empowerment and communication,
study techniques, professional portfolio and computer skills;
upbringing of preschool children, the growth and devel-
opment of preschool children, art work with children, the
preschool curriculum, multi-cultural preschools and more.

These vocational courses are a prerequisite to studies in the
preschool assistant bridge program.

The course is meant for members of Efling who work at
preschools, free of charge.

The course takes place at Mimir at Hofdabakki 9.

Register at Efling by phone at 510 7500 or by email at
efling@efling.is

The courses are taught in Icelandic.

Social assistance graduate studies - Dementia

Period: 8. September til 1. December 2021.

Classes: Wednesdays, 12:50-16:00.

These studies are meant to sharpen the understanding of the
needs and circumstances of people with dementia. There will
be instruction regarding various distinctive features, as well
as regarding how common various brain failure diseases are.
Communication with patients and their relatives.

The roles and services of interest groups will be presented.
Field trips will be taken and assignments done afterwards.
Syllabus provided by the instructor, videos, other materials
to be presented during lessons.

This course is for social assistants in Efling and is free of
charge.

The course takes place at Mimir at Hoféabakki 9.

Register at Efling by phone at 510 7500 or by email at
efling@efling.is

The course is taught in Icelandic.

Preschool assistant bridge program

Period: Starts 4 September 2021.

Classes: Mostly remote learning.

This program is credit eligible and is taught according to the
National curriculum for upper secondary schools. Upon grad-
uation, students graduate as certified kintergarten workers.

The program assumes that students work in a kindergarten.
The prospective student must be 22 years of age or older,
have completed 230 teaching related courses, and have at
least three years of work experience in the field.

The complete program is 30 credits and is taught in four
semesters, with six to nine credits in each semester. The first
semester is taught via distance learning.

This program is intended for Efling members who work
in kindergartens and/or caring for children and is free of
charge for these members.

The course takes place at Mimir at Oldugata 23,

101 Reykjavik or via remote learning.

Register at Efling by phone at 510 7500 or by email at
efling@efling.is

The course is taught in Icelandic.

Kitchen - Vocational Courses

The aim of the course is to increase the skills of employees
working in canteens and kitchens. Emphasis is placed on
increasing professional knowledge in the field of food and
catering and giving adults opportunities for professional
education in the field.

Vocational Course |

Period: 21 September to 18 November 2021.

Classes: Tuesdays and Thursdays 15:45-18:50.

Vocational Course I

Period: 18 January to 24 March 2022.
Classes: Tuesdays and Thursdays 15:45-18:50.
Vocational Course Il

Period: 29 March to 19 May 2022.
Classes: Tuesdays and Thursdays 15:45-18:50.
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Union representatives Rights

Courses for the union representatives of Efling in the public
and private sectors are taught in four parts. Breakfast and
lunch is included and on the last day there will be a gradua-
tion celebration with refreshments where students receive a
gift and a group photo is taken.

To register for a course, union representatives must send an
email to efling@efling.is or call 510 7500.

The course takes place at Efling headquarters at
Gudrunartun 1 on the 4t floor and is free of charge for the
union representatives of Efling.

The courses are available in both Icelandic and English.

Union representative course - part 1

Union representatives learn about the operations of the
union, especially regarding wage claims, workplace visits,
the organization of the union and its staff. The interpreta-
tion of collective agreements, the rights to payments from
the funds of Efling, basic conversation skills, how to read
payslips and wage calculations are all covered in depth.

Icelandic: October 26-28 2021/ February 1-3 2022 /
May 17-19 2022

English: October 26-28 2021/ February 1-3 2022 /
May 17-19 2022

Union representative course - part 2
Discussions on how to mobilize colleagues and increase the
collective power of employees in the workplace are covered
in this course. The course focuses on the roles of Efling and
ASI, as well as communication in the workplace and employ-
ment law. Laws on maternity leave and parental leave, unem-
ployment benefits, group layoffs, and the effects of bank-
ruptcies are covered.

Icelandic: September 21-23 2021
English: September 21-23 2021

Union representative course - part 3

Students learn the basic role of the Administration of Occu-
pational Safety and Health, its work, laws and regulations on
worker safety, as well as collective agreement stipulations.
Students are taught what constitutes sexual harassment
and how to deal with such violations in the workplace. The
effect of self-confidence in communication is covered and
the focus is set on strenghten union representatives to set
boundaries. By the end of this course, the main concepts of
economics - purchasing power, index, inflation and expan-
sion of the economy are explained in plain terms.

Icelandic: November 16-18 2021
English: November 16-18 2021

Union representative course - part 4

The basics of negotiations are covered, how they are used to
resolve matters that union representatives often deal with.
Students learn to present their case and participate in discus-
sions during workplace meetings, points of order and the
recording of minutes. The operations of the pension system
are covered, which is useful.

Icelandic: March 22-24 2021

English March 22-24 2021
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At crossroads - Retirement course

Have you begun planning your retirement? Then you have
the option of attending a course at Efling, where practi-
cal information regarding this turning point are covered.
Preparation is needed before one leaves the workforce. The
change greatly affects people’s lives and it is a big step.
Good preparation can make the change to the new role
easier.

At the course, experts cover health insurance, pension
rights, health and rights at the union and answer questions
put forth by the attendees. Also, the options for union activi-
ties and courses for seniors will be presented.

The course will be available in Icelandic, English and Polish.

The course will be conducted in Icelandic and English by
the director and Kolbrun Hallddérsdottir. The staff of Efling
conduct the course in Polish.

Icelandic: 19 and 20 October 2021, 18:00-21:00

English: 26 and 27 October 2021, 18:00-21:00

Polish: 8 and 9 March 2022, 18:00-21:00

Icelandic: 15 and 16 March 2022, 13:00-16:00

The course takes place at Efling headquarters at Gudrtnar-

tun 1 on the 4* floor and is free of charge for the union’s
members.

Sign up at Efling union via the telephone number 510 7500
or via email at efling@efling.is

The course is given in cooperation with Mimir.

Rights and responsibilities
in the labor market

The course provides Efling members with information about
their rights in the labor market and within the union. Special-
ists in Efling collective agreements review the main items
such as sickness benefits rights and notice periods and
present the rights of union members to payments from the
union’s funds.

The course is available in Icelandic, English and Polish.

Icelandic: 20 January 2022, 19:00-21:00

English: 25. January 2022, 19:00-21:00

Polish: 27. January, 19:00-21:00

The courses take place at Efling headquarters at Guértnar-
tun 1 on the 4t floor.

The course is free of charge for members of Efling.



The Icelandic tax system

Icelandic law and regulations regarding the national tax
system will be covered in this course in addition to the
responsibilities of taxpayers and the difference between
wages and contractor payments. The preparation of tax
returns, including deductions will also be reviewed.

The course is available in English and Polish.

English: 8 February 2022, 19:00-21:00

Polish: 15 February 2022, 19:00-21:00

The course takes place at Efling headquarters at Gudrunar-
tun 1on the 4* floor.

The course is free of charge for Efling members.

Pension rights

Representatives from Efling and Landssamband lifeyris-
sjoda (Icelandic Pension Funds’ Association) answer ques-
tions posed by the members of Efling, such as: How does
the Icelandic pension system work? What is the interplay
between the pension funds and State Social Security Insti-
tute? Where can | find information regarding my pension
rights in Iceland? How can | make plans for my retirement?

The course is available in Icelandic, English and Polish.
Icelandic: 26 April 2022, 19:00-21:00

English: 10 October 2022, 19:00-21:00

Polish: 10 May 2022, 19:00-21:00

The course takes place at Efling headquarters at Gudrunar-
tun 1on the 4* floor.

The course is free of charge for Efling members.

General course

The new general course at Efling will provide union members
with support and the tools to become more influential and
have an impact on behalf of working-class struggle and on
social affairs in general.

The general course points out to the members of Efling
opportunities to effect change, provides them with instruct-
ion regarding how best to express themselves, advice on the
use of social media and various other avenues for getting
one’s opinions and ideals across. Also, discrimination in
Iceland will be covered, as well as the gains of working-class
struggle for a more just society.

The instructors are Sélveig Anna Jonsdéttir, Vidar borsteins-
son, Gudmundur £Zvar Oddsson, Kolbrun Halldérsdoéttir and
staff at Efling.

Efling provides students with dinner on all the evenings of
the course. The course takes place at Efling headquarters at
Gudrunartun and there will be no homework. To be eligible
to register for the general course, one only needs to have
paid dues to Efling for a minimum of three months during
the past six months. Students of the general course will
receive graduation presents.

The course will take place in English and Icelandic.
Icelandic: 2., 9., 16. og 23. November 2021, 18:00-21:00
English: 3., 10, 17. og 24. November 2021, 18:00-21.00
Those who are interested should register for the general

course via email at efling@efling.is or via the telephone
number 510 7500.

The course is free of charge for Efling members.

Félagsmalaskoli alpyou

The shortening of the workday - a new working

arrangement for shift-workers

Rules regarding the shortening of the workday for shift-
workers can seem complicated to many people and hard to
implement.

This course will cover most of the stipulations of collec-
tive agreements which pertain to shift workers and the
shortening of the workday, the formal procedure and
implementation.

This course will focus especially on the structure of places
where shift work takes place and how the shortening of the
workday can be implemented without reducing the services
of the workplaces or infringing upon the rights or responsi-
bilities of the employees.

The instructor is Ragnar Olason, assistant managing director
at Efling and expert in the subject of the shortening of the
workday.

Taught: 23 September 2021, 9:00-12:00.

It takes place at Guérunartin 1

Fee: 11.000 kr.

Negotiating tactics - for negotiating committees
of unions

This course will cover the process of negotiations, from the
preparation to the finalization of the negotiating process -
that is, preparation, the beginning of negotiations, conflict
resolution, honest practices, reading into situations and ways
to succeed, decision making, when a conclusion has been
reached and how conflict between negotiating parties may
be averted, and more.

The negotiating position of each party will be covered,
as well as prioritization, the crafting of propositions and
contractual leeway.

The purpose of the course is to train and prepare individu-
als to engage in negotiations so that they become adept at
listening to the contributions of others, at collective decision
making and at being content with the conclusion.

The instructor is Elmar Hallgrims Hallgrimsson, managing
director of Samidn and expert in mediation.

Taught: 7. October 2021, 9:00-12:00
It takes place at Gudrunartun 1
Fee: 12.000 kr.
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Formal preparations for collective agreements, for

negotiations and the calling of strikes

The course will cover the roles, authorizations and the
mandate of the negotiating committees; the role and place
of the state mediator, discussion plans and preconditions for
putting forth a mediating proposal.

Voting procedure for collective agreements will be covered,
as well as secret voting and mail-in voting; also, the calling of
strikes and their implementation.

Purpose: For those directly involved in the crafting and nego-
tiating of collective agreements to know the formal rules
regarding negotiations and the negotiating process.

The instructor is Halldér Oddson, lawyer at ASI.

Taught: 9 November 2021, 9:00-12:00

It takes place at Guérunartin 1

Fee: 12.000 kr.

Communication and teamwork of the negotiation

committees

Courses and workshops where you will work on communi-
cation within negotiating committees and with opponents.
Methods and tools will be introduced that can be used in
upcoming negotiations.

The characteristics of a good and healthy team will be exam-
ined and how a communication agreement/pact can help
with that.

The instructor is Agusta Sigrun Agustsdottir
Taught: 2 November 2021, 9:00-12:00

It takes place at Guérunartin 1

Fee: 21.500 kr.

My pages

Role and responsibilities of union board
members

In the first part there will be a discussion about the role and
responsibilities of board members and how best to carry
out board work efficiently to the benefit of the union. The
second part discusses the importance of managing trade
union finances responsibly and professionally. Emphasis is
placed on the responsibility of boards and the importance
of establishing good work practices, e.g. formal protocol in
minutes, budgets, fund management and more.

The instructors are Gudmundur H. Hilmarsson and Bjarni
Frimann Karlsson.

Taught: November 16 and 18 2021, 9:00-13:00.

It takes place at Gudrunartun 1

Fee: 38.000 kr.

The courses are taught in Icelandic and are open to all.
Union representatives can attend for free. Union members
can apply for an individual grant for the courses from the
educational funds of Efling.

Registration and further information at
www.felagsmalaskoli.is

Significant umprovement in service

from the union funds entirely online.

8 EFLING’S EDUCATION PAPER

Efling Union has opened a new online service system, My pages, which greatly improves access to
union’s services. Through the use of My pages members can apply for the most common grants

On My Pages users will be able to check how much right they have to the most common grants,
but they will be also able to see the summary of their contributions to the union and update
necessary personal information in a simple way. To sign in, users will need an electronic id.

Members are incouraged to use the service, sign-in is on www.efling.is
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Educational
evening at Efling

Monthly events of various kinds

In the coming winter, Efling will host fun and educational events on the first Thursday of each month.
Efling submitted a survey to its members this summer with a question as to what kind of education the
members would prefer. The program of each educational evening at Efling is designed according to the

results of that survey.

The events are sometimes conducted in Icelandic and sometimes in English and there will be a text

translation in either case.

The events will take place in the Education Center of Efling on the fourth floor of Efling headquarters,
Gudrunartun 1, on the first Thursday of each month from 7pm to 9pm. The choir rehearsals will be every

Wednesdays at 5pm.

There will be coffee refreshments.

September 15t
First rehearsal
of the Efling choir

October 7t
Between us

- Efling women of
foreign origin speak
of their experiences

November 4t

Better workplace
culture and better
communication

- Lecture and discussion

December 2™
Christmas book
readings

February 3"

Do you want to
start a business?
- Practical and
professional advice
from experts

10 EFLING’S EDUCATION PAPER

March 3™

Growing
vegetables

April 7t
Movie night

May 5t
Enhance your
negotiating skills
- Lecture and discussion




Educational Evening in October

Between us

- Influential women of foreign origin in Efling
share their experiences and knowledge

Four Efling members, all women from diverse nationalities, will discuss and answer questions about what has moti-
vated them to become influential in their workplaces and in their community. In an informal discussion led by
Agnieszka Ewa Ziolkowska, Efling’s vice chair, the women will discuss what obstacles they faced on their journey
and the benefits of their contribution. After the presentations, the room will be open for questions and discussion.

The presentation will be in Icelandic and English.

The speakers will be:

- Agnieszka Ewa Zidlkowska from Poland, vice chair of Efling.

Ratana Phaoklum (Jana) from Thailand, a home care worker and nursing student.

Innocentia Fiati Fridgeirsson from Ghana, an employee in Landspitali’s kitchen, a board member of Efling and
the Women’s Association for a New Constitution.

Selma Nétt Ozgen from Turkey, a home care worker.

Place: Efling Education Centre, Gudrunartun 1, 4th floor.
Time: October 7t" at 7:00pm-9:00pm.

All are welcome while space allows.




Kolbrun Olina
Diego

Vocational training for preschool staff

The course was instructive and so much of what we learned was
enjoyable. The accident prevention course is great, for example,
| learned so much there. It’s also interesting to study all sorts of
trends in pedagogy and we also visited other kindergartens. You
learn so much from seeing how others do things. I've decided to
continue in autumn and study to become a preschool assistant.
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““Anna .
Radyszkiewicz

Vocationa"ll,training for preschool staff

" I'enjoyed the studies a lot and learned many things. | got to know
wonderful people who work the same job as me and the teachers
were excellent. It was especially interesting learning about bilingual
children and how we in the kindergarten can empower them and
help them finding their feet in the kindergarten. | am starting work
again tomorrow after the summer vacation and look forward to
utilising what | learned at work.
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Hildur ROs
Guonadottir

Vocational training - social assistant

Attending such studies is good for a person in so many ways. It
keeps one occupied and enhances one’s understanding of the
job and the clients. The studies provide one with more skills,
improve one’s performance at work and then result in a small
raise. | encourage all union representatives to recommend this
course to their coworkers.

Gitana
Ambrazunaite

Vocational training - social assistant

Everything about these studies was interesting to me. As |
am from another | found it fun and useful to learn
about how we app various aspects of care work in
Iceland. It is often different from how we do things in my

igin. It is a different culture with different ways

ommunication, which one needs to be aware of
when one is caring for vulnerable people.
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Gudmundur Oddsson, associate professor of sociology
at the University of Akureyri, will be a teacher at the new
general course at Vitinn - the School of Efling. Gudmund-
ur, who is one of the country’s leading specialists on class
divisions, will educate union members on the status of
workers in a sociological context, as well as the manifesta-
tions of class divisions and inequality. A journalist from
Efling reached out to Gudmundur on the phone to discuss
the concept of class, the reason why this field of study is
so important to him and why living in an equal society is
preferrable.

Class and class divisions

Class status is one of the most decisive factors in the lives of
individuals and groups. Modern societies are hierarchical in
a social sense, with systemic inequality in place; the groups
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Interviewd with sociologist

Gudmupdur Oddsson

with higher status make more money and have greater
opportunities than the subordinate groups. In Iceland, as
well as elsewhere, class divisions can for instance be seen
in the fact that people belonging to a lower stratum of soci-
ety have less income and are less likely to acquire property,
especially a home of their own. They also have less power
and a less secure position in the labor market, are more
likely to lose their jobs and have less autonomy in the work-
place. Class divisions also appear with regards to people’s
health; people in lower classes are more likely to have ill
health, deny themselves the necessary healthcare and, on
average, live shorter lives than people in more elevated
classes. The odds of individuals seeking an education are
also linked to their class status, as are academic results.
Class is therefore an “all-encompassing causal factor” in
people’s lives as class researcher Erik Olin Wright put it.



Sociologist in the economic boom

In 2007, Gudmundur began his sociological studies at the
University of Missouri in the United States of America. He
soon became aware of the unequal division of goods and
societal inequality because the issues of society were much
discussed in his home and his parents were interested in
furthering the cause of social justice. The years leading up
to the economic crash, were an interesting time for a soci-
ologist in training. He was astonished to observe the great
changes in society in such a short time with the arrival of a
class of a newly superrich people who, unlike the wealthy
people before, flaunted their wealth every chance they
got. Gudmundur describes the role played by the media
in creating this upper class of nouveau riches: “The tabloid
Séd og heyrt went completely overboard in its exuberant
coverage of what the rich and famous people were up to
- and in fact created the social category of “the rich and
famous” in the minds of the public. That this was a group
of people about whom we needed to know many things,
such as what they were buying, which parties they were
attending, which superstars were hitting the stage at their
birthdays and all that.” When it came to finalizing his mast-
er’s thesis, shortly after arriving in the United States, it
became clear that his instructor, the late John Galliher, was
a great Iceland enthusiast who had often gone there. When
Gudmundur told him of these great changes, the instructor
was surprised and replied that he had heard people speak
proudly of Iceland being a classless society. He therefore
asked Gudmundur what people thought of these changes.
Gudmundur familiarized himself with the available research
and reached the conclusion that the views of the Icelandic
people to these changes had hardly been researched at all
since the 1970’s. He therefore decided to bridge that gap
and conducted an extensive survey into the ideas of Iceland-
ers regarding class divisions as part of his master’s thes-
is. Since then, he has built on that knowledge and studied
class divisions and attitudes thereof in a larger, international
context. Today, Gudmundur is one of our leading specialists
with regards to class and class consciousness and most of
his research touch on this subject in one way or another.

The idea of Iceland as a classless society

But where does this idea of Iceland as a classless society
come from and is it still dominant in the minds of Iceland-
ers? Gudmundur says that, among other things, this idea
may be traced to the fact that, if we go by metrics such as
income inequality, it can be asserted that since World War
II'and well into the middle of the 1990’s Iceland had been
one of the most equal, if not the single most equal, of all
the world’s nations. Since World War I, there was also great
social mobility in this country. Also, Iceland was still a very
homogenous society at that time, less than 2% of the nation
being of foreign origin. Iceland is also the only country in
Europe never to have had a formal aristocracy, although
there were traces of aristocratic status among public offici-
als, the clergy and rich farmers. This country also didn’t have
great economic inequalities in the international context.
Class divisions were surely in place during the period in
question, as in other market societies, as well as poverty, the
unequal division of goods and general inequality, but the
division of goods was not as obviously unequal here as in
other European countries.

A vast increase of inequality in record time

From the middle of the nineties to the crash, economic
inequality in Icelandic society rose precipitously - particul-
arly income inequality. An increase in inequality on this
scale during such a short period of time had never been
seen within an OECD state. Iceland, for long the most equal
society in the world, suddenly raced past the other Nordic
countries in income inequality and began closing in on the
most unequal Western states. Gudmundur’s research shows
that this was not lost on Icelanders and that the idea of
Iceland being a classless society had lost ground. A recent
poll found that 75% of Icelanders agree that class divisions
in Iceland have increased in the past 20 years. Over half of
Icelanders also state that class divisions in Iceland are vast.
The social status of people naturally effects their views;
people with a higher income are more likely to maintain that
Iceland offers equal opportunity and that class divisions
are slim or non-existent. People with less income, however,
are more likely to state that the opportunities are unequ-
al and that there are vast class divisions in this country -
understandably, as that is the group which suffers personally
from class divisions.

Inequality not a law of nature

Gudmundur points out that, despite the occasional asserta-
tions to the contrary, inequality is no law of nature. That
international research indicates, in black and white, that
the level of inequality can be managed with governmental
decisions having to do with, for instance, how the tax system
is run and how income is redistributed. Thus, poverty is, in
fact, a political decision. It’s not first and foremost a matter
of individuals, their industriousness or laziness, but a matter
of the systems which we construct to manage human soci-
ety. Iceland is in this sense no exception. Political decisions
were made here, for instance, which increased inequality,
rapidly and surely, during the years leading up to the crash
and government action in the wake of the crash helped to
reduce inequality. Where to draw the line with regards to
inequality is, to a significant degree, decided by the govern-
ment, in this country as well as elsewhere.

The importance of equality

Many studies have concluded that it is in many respects
preferable to live in a society of great equality. Such societies,
for instance, have a lower rate of serious crimes and mental
disorders, people trust each other more and are happier in
general. This not only applies to the people with the least
amount of money. Wealthier people also feel better in more
equal societies. Gudmundur has no doubt that the welfare
state which Icelanders have managed to construct, against all
odds, was in no small part result of a long history of having a
strong labor movement in this country. He points to the fact
that, although the Icelandic labor movement did not have
the same political clout as, for instance, Sweden, where the
dialogue has been more vigorous throughout the years, it has
been able to make up for it with the power of solidarity. For
instance, no country has a higher rate of union membership
than Iceland and the rate of strike actions was the highest
here, which shows that people have made use of their battle
tools outside the political forum. “The social rights which
have been achieved in this country have not least been a
result of the struggles of the labor movement. We would not
be in the current situation, imperfect as it is, if it hadn’t been
for the labor movement,” says Gudmundur.
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Don't know how to read your payslip? Is there a union representative Mot sure you got paid right?
| — ! —

Talk to your union representative at your workplace? \

b 1

Ask your union representative

Is there no union representative
IN your workplace?

Efling emphasizes offering union representatives education on wages and social

affairs while providing the most up to date information to its members.

The role of a union representative

The union representative is a link between workers and the
union. The union representative’s main task is to ensure that
the law and the collective agreements are honoured. The
union representative should be available for the co-workers.
The person is supposed to facilitate communication in the
workplace, find solutions in disputes, provide information and
encourage the union members to seek information and assis-
tance from the union whenever necessary.

Union representative is elected

In each workplace employees elect a union representative to
a 2-year term. The election should be coordinated with Efling
union. After the union confirms the election, the union repre-
sentative and his/her employer receives a written confirma-
tion letter and certificate, as well as the invitation to a union
representative course.

Union representative has legal protection

It is not permitted to terminate a union representative due
to the role he takes in the union. The role ensures that the
union representative is the last person to terminate in case
of lay-offs.

Is there no union representative in your
workplace?

According to the collective agreements each workplace with
five or more union members shall have a union representative.

If there is no union representative in your workplace, we
would like to ask you to contact the Organising Division of
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Efling by phone 510 7500, or send an email to felagssvid@
efling.is. We will assist you with the election process.

The Organising Division oversees the elections and func-
tions as a connection between union representatives and the
union.

Education

Union representatives shall attend four courses during their
term - two courses during their first year, and two courses
during their second year.

The union representative courses aim to improve the skills
and knowledge of union representatives.

The courses will focus on the following:

* Better understanding the collective agreements

* Ability to read payslips

* The ins and outs of the collective struggle and bargaining
* The role of the unions

* The law and workers’ rights on the labour market

The courses also teach communication skills and effec-
tive expression and equip union representatives with all the
necessary tools to empower their co-workers. The courses
run during daytime hours, three days each time and the
participants have a right to attend them without any pay
cuts.

More informations can be found on:
efling.is/fraedslumal/trunadarmannafraedsla/



Is there a union representitive
at your workplace?

Is the union rep quitting

or their term is ending?
Contact the Organising

division at Efling and ask
- felagssvid@efling.is

Do you or one of your colleagues want to be
a union representative at you workplace?

Is more than one

Contact the Organising person interested?

division at Efling and ask
- felagssvid@efling.is

All candidates should announce

their candidature, elections should
be organised where workers vote

for a new union representatives and...

The candidate organises elections
or gathers signatures from

50% + 1 co-workers, delivers the
signed election form to the Efling
office and...

We will assist you with
organising the elections

CONGRATULATIONS!
You have a union representative!
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Union representative at Gullborg, presc’\o
4

Why did you decide to become a union representative?
Our union representative just quit and | said that | was up for the
job, I've always found it exciting and interesting.

-

How long have you been a union representative?
Since 2019.

Have you attended a union representative course?

How was it?

Yes, | attended union representative course 1. It was interesting
and fun and the food was excellent. Entering a different environ-
ment and learning to go over one’s paycheck and learning the
difference between the open labor market and the public sector
was fun. Always thrilling to learn something new.

What is your responsibility as a union representative?

To make sure that the collective agreement is honored. It was
most intensive during that strike, where | attended union repre-
sentative meetings almost every day and fighting to improve
our wages and to get us what we deserve was very rewarding.
Now the focus is mostly on shortening the work week, which my
coworkers ask me about.

Has something surprised you?
Something new is going on all the time and | keep meeting new
people which is fun.

Why is it important to have a union representative in the
workplace?

It’s good to have a person in the workplace who knows a bit
more about our duties and our rights.
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Why did you decide to become a union representative?
To guard people’s rights, informing people of their rights seems
to be necessary.

Have you been a union representative for a long time?
Since shortly before the end of the year.

Have you attended a union representative course?

How was it?

Yes. It was a lot of fun and very informative. | was pleasantly
surprised at how interesting everything in the course was to me,
from ato z.

What are your responsibilities as a union representative?

| listen to people voice their concerns if wage matters or anyt-
hing else hasn’'t been properly handled. Also, if people are
uncomfortable and unwilling to speak to their boss, | assist them
and get their message across. People sometimes have a hard
time expressing themselves and it’s good to have someone there
to mediate.

Has something surprised you?
Not really, not so far.

Why is it important to have a union representative in the
workplace?

People sometimes lack the courage to seek their rights so it’s
good to be able to speak with someone who can take the first
step. Some are afraid to lose their jobs because of one complaint
and it’'s good to be able to educate people and tell them that
that is not going to happen. Many are new to the labor market
and and are taking their first steps in the labor market and do
not know how best to present their case and then it’s good

to have a union representative on site.
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Useful information

Are you entitled to a

educational grant?

Education refunds can amount to a maximum of 130,000 kr.
per year or 75% of the cost.

Until January 15t 2022 members can apply for 90% refund for
job-related studies and courses. The refund was increased
due to the current cricis.

It’s possible to receive a higher refund up to a maximum
of 390,000 kr. if a member of the union has not used their
education refund for the past 3 years.

Refunds to those in part-time employment are proportional
to their ratio of work.

You can also use the refund for job-related study travels.

The rules of the educational funds of Efling state that those
applying for a refund must have been members of the union
for at least 6 months out of the past 24. In order to receive
the refund, one must be a valid union member at the date
of payment. One has 3 months to apply for a refund after
stopping work.

You can find further information about the refunds at
www.efling.is

Skills assessment

Skills assessment is a process where knowledge and skills
are assessed with respect to work experience, schooling,
work education, post-graduate education, recreational
education and general experience. This is an opportunity
for workers to have their actual skills certified in order to
advance in their job or studies.

To sign up for a skills assessment, please contact the relevant
educational institution listed below. In most cases, members
of Efling will be assessed by either Idunn or Mimir. A consult-
ant will guide the participant though the evaluation process.
After receiving the results of this assessment, the participant
will be given information on what can be evaluated, what
areas of study need to be supplemented and advised on
their next steps.

Skills assessments are available for workers over the age of
23 with 3 years of relevant work experience in the field to be
assessed.

The fields of work assessed by Idunn are:

Food production, travel services, construction work,
mechanics, metal- and machine work. All additional infor-
mation is given by the Idunn’s consultants by telephone at
590 6400 or by email at radgjof@idan.is.

The main fields of work assessed by Mimir are:
Preschool assistant, social assistant, support representative
and welfare assistant and recreation assistant.

Further information is given by Mimir’s consultants by tele-
phone at 580 1800 or by email at radgjof@mimir.is
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Recognition of previous

studies

ENIC/NARIC Iceland provides assessments of non- Icelandic
higher education degrees, diplomas or certificates and offers
information about international recognition of qualifications.

The purpose of the academic recognition is to locate the
qualification in question in the overall educational structure
of the home country and to determine the comparable level
in the Icelandic educational system. The services of the office
are provided free of charge.

For more information on how to obtain an assessment,
please visit the website http://enicnaric.is

Do you want to work

in a regulated profession
in Iceland?

Individuals with foreign education in a field that is consid-
ered one of the regulated professions can have their educa-
tion recognized and apply for a license to be able to operate
within the profession in Iceland.

Information about which professions are considered regu-
lated professions can be found on www.enicnaric.is

In particular, there are two categories of jobs: industries on
the one hand and health related professions on the other.

For electrical trades:
Fraedsluskrifstofa rafidnadarins,
Storhoéfda 27, 110 Reykjavik.
jens@rafnam.is

www.rafnam.is

For other trades:
|dan-fraedslusetur,
Vatnagardar 20, 104 Reykjavik.
idan@idan.is

www.idan.is

For jobs in the health sector:
Landlaknir,

Bardnsstig 47, 101 Reykjavik.
mottaka@landlaeknir.is
www.landlaeknir.is



Are you looking for work?

It is best to use all possible methods while looking for work,
both formal and informal:

- Let friends and family know that you are looking for work.
- Put the word out on social media.

- Send application to companies and institutions even
though they are not advertising jobs.

cv

- Put your name and main contact info at the top and include
a recent, clear headshot of yourself.

- Education - list your schooling by year (the most recently
finished first), don’t forget courses and other items cate-
gorized as continuous or additional education.

- Work experience - list previous jobs and employers (the
most recent one first).

- Skills and knowledge - outline your computer and
language-skills, social activities, volunteer activities and
other experience or skills which could be useful on the job.

- Your main strengths as a worker - list all strengths such as
people skills, organization and punctuality.

- List two to three persons of reference along with contact
information. Remember to get their permission before
sending the CV.

- Ask someone to go over the text to correct any grammar
or spelling errors.

Letter of introduction

- Keep the letter of introduction short and simple, no longer
than one A4 page.

- Outline how your experience, knowledge and personality
are useful on the job. Refer to the job description in the
advertisement.

- If you lack knowledge of any factors be honest and say
that you're ready to obtain the relevant knowledge and/ or
experience.

- At the end of the letter, declare yourself willing to have
a job interview so that you may further explain your
application.

- Ask someone to go over the text to correct any grammar
or spelling errors.

The job interview

- Prepare yourself by reading about the company/institution
you are applying to on their website.

- Be punctual and dress professionally.

- Ask your spouse, good friend or acquaintance to interview
you and practice answering commonly asked questions.

- Answer the questions honestly and in a clear and concise
manner.

- Prepare a few questions for the employer, such as possi-
ble work education, the culture of the company/institution
and working conditions.
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.’ p ‘ \ r ,) Choir rehearsals for Efling’s members will be

every Wednesday this winter from 17-19 at
Efling’s headquarters, Gudrunartun 1, 4th floor.

The first rehearsal will take place on
Wednesday, September 15th at 5:00pm.

Be part of a fun group, where struggle,
optimism and singing are the main thing.

Choir director is Johanna V. Pérhallsdattir.
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