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Dagskra / Agenda

1. Orlofitolum og
dogum

2. Umraedur og
spurningar

3. Afingar!

1.

Vacation rights in
days and numbers

. Discussions and

questions

. Practice!



Orlofsréttindi / Vacation Rights

« Lagmarksorlof = 24 virkir
dagar.

* Orlofslaun = 10,17% af
ollu kaupi (dagvinnu,
yfirvinnu og vaktaalogum)

» 5 arisama fyrirteki eda
10 ar 1 somu starfsgrein =
« 25 dagar
* 10,64% orlofslaun
10 ar hja sama fyrirtaeki =
* 30 dagar
* 13,04% orlofslaun

Minum vacation = 24
work days.

Vacation pay = 10,17% of
all pay (daytime, overtime
and shift premium)

5 yrs at same company or
10 years in same sector =
« 25 days
* 10,64% vacation pay
10 yrs at same company =
* 30 days
* 13,04% vacation pay



Endurnyjun réttinda
/ Renewal of rights

e Starfsmadur meod « Worker with
aukinn orlofsrétt increased vacation
vegna starfa i sama rights due to work at
fyrirtaeki odlast hann same company will
a0 nyju eftir 3 ar hja gain it again after 3
nyjum years with a new

atvinnurekanda. employer.



Orlofstimabil / Vacation Period

« Sumarorlof er 4 vikur = 20

virkir dagar, sem veita ber a
timabilinu 2. mai - 30.
september (4 almenna).

Heimilt er ad veita orlof
umfram 20 daga utan
skilgreinds sumar-
orlofstimabils nema um annad
hafi samist.

Ef starfsmadur 6skar eftir ad
taka orlof utan framangreinds
timabils ber ad verda vid pvi ad
pvi leyti sem unnt er vegna
starfseminnar (4 almenna).

« Summer vacation is 4 weeks =

20 work days, which shall be
given May 2-September 30
(private sector).

It’s permissible to give vacation
beyond 20 days outside of
defined vacation period, unless
agreed otherwise.

If worker requests to take
vacation outside of the
aforementioned period it shall
be accomodated as possible
with regard to the organization
of the work (private).



Osk atvinnurekanda
/ Request of employer

 Peir sem ad osk * Those who don’t get 20
atvinnurekanda fa ekki 20 vacation days — at the
orlofsdaga a request of employer — are
sumarorlofstimabili eiga entitled to 25% increase
rétt a4 25% alagi 4 pad sem on the days needed to fill

a vantar 20 dagana. the 20 days.



Orlof hja opinberum atvinnurekendum 1/3
/ Vacation at public employers 1/3

* Reykjavikurborg, onnur
sveitarfélog,
Landspitalinn (og adrar
rikisstofnanir) og
hjitkrunarheimili:

 Sidan 2020 eru allir med
30 daga (240 stundir)
m.v. fullt starf. Avinnsla er
hlutfallsleg midad vid
starfshlutfall og starfstima
starfsmanns.

* Reykjavik city, other

municipalities,
Landspitalinn (and other
state employers) and
nursing homes:

Since 2020 everyone has
30 days (240 hours)
relative to full-time work.
Accumulation is in
proportion to
appointment percentage
and hiring time.



Orlof hja opinberum atvinnurekendum 2/3
/ Vacation at public employers 2/3

Fra og med 1. mai 2020 breytist
gr. 4.2.1 og verour svohljodandi:

Starfsmaodur skal fa 13,04%
orlofsfé a yfirvinnu skv.
samningi pessum. Taki
starfsmadur laun eftir
timakaupi i dagvinnu, greidist
orlofsfé einnig af
dagvinnukaupi.

Hja Riki og SFV
(hjakrunarheimili) skal
starfsmadur fa 13,04% orlofsfé
a yfirvinnu og alagsgreioslur
samkvaemt samningi pessum.

« Since May 1 2020 article 4.2.1

has changed and is so written:
Worker shall get 13,04%
vacation pay on overtime work.
In case of pay by the hour in
daytime work, vacation pay
shall be calculated also from
daytime pay.

The State and nursing homes:
Worker shall receive 13,04%
vacation pay on overtime and
premiums.



Orlof hja opinberum atvinnurekendum 3/3
/ Vacation at public employers 3/3

« Sumarorlof er fjorar e Summer vacation is 4
vikur, 20 virkir dagar, weeks, 20 working
sem veita ber 4 days, which shall be
timabilinu fra 1. mai - given in the period
30. september. May 1-September 30.

 Ath.: er breytilegt eftir = < Note: is different from
samningum! contract to contract!



Spurningar? / Questions?



Launasedill - aefingar 1/2 /
Payslip - practice 1/2

. Finna 0t hver er orlofs %
/ dagafjoldi 1 sofnun?

. Er greitt aukalega
eitthvad orlof?

. Er orlofid greitt inna
orlofsreikning?

. Ef ad ekkert orlof er
greinilegt a
launasedlinum hvad
gerum vio pa?

1. Find out what the orlof
percentage / days in
accumulation?

2. Is there any extra orlof
pay?

3. Is the orlof paid into orlof
account?

4. If there 1s no orlof to be
found on the payslip what
do we do then?



/Afingar 2/2 / Practice 2/2

5. Hver er orlofs % hja

starfsmanni sem er buinn
a0 vinna hja einum
atvinnurekanda i 13 ar og
svo byrjadi hann hja
nyjum og hefur unnid par
14 ar?

. Starfsmadur sem feer
greitt at orlof jafn6dum —
hvad 4 hann marga
orlofsdaga?

5. What is the orlof

percentage for a worker
who has worked for one
employer for 13 years,
and then started with
another employer and
worked there for 4 years?

. Worker who gets paid as-

you-go — how many orlof
days do they have?



