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Dagskra / Agenda

. Spurningar fra
sidasta tima
vardandi orlof

. Uppsagnarfrestur

. Uppsagnarbréf

2.

Questions from last
session regarding
vacation rights

Termination notice

Termination letter



Uppsagharfrestur
Termination period

Fyrstu tvaer vikur = * First two weeks = no
enginn uppsagnarfrestur termination period

Eftir tveer vikur 1 starfi =  After two weeks in job =
12 almanaksdagar 12 calendar days

Eftir prja manudi = 1  After 3 months = next
manudur midad vid whole month (from 1st
manadamot (1. hvers day of month)

manadar)  After 2 years = 2 months
Eftir 2 ar = 2 manudir + After 3 years = 3 months

Eftir 3 &r = 3 manudir



Uppsagnarfrestur hja opinbera
Termination period - public sector

 Areynslutima semer  « During trial period

prir manudir = 1 which is 3 months =1
manuodur og miodast month from 1st of
vid manadamot next month

« Eftir 3 manuodiistarfi ¢ After 3 months in job
er gagnkvemur mutual period is 3
uppsagnarfrestur 3 months

manuoir



Uppsagnarfrestur hja opinbera
Termination period in public sector

e Timavinnumenn: 1 « Hourly workers: 1
vika fyrstu 3 week for first 3
manudina m.v. months at week
vikuskipti (vikuskipti division (week
midast vid fostudag) division at Friday)

« Eftir 3 manada starf: 1 ¢ After 3 months in job:

manuour 1 month (mutual)
(gagnkveemur)



Aminningar og uppségn
Warning and termination

« Aminning skal veitt starfmanni
hafi hann synt af sér vanraekslu
eda 0hlyoni gagnvart skipun
yfirmanns.

Sé starfsmadur &minntur i
starfi skal honum ad vera gefin
sa kostur a0 tja sig um
fyrirhugada aminningu i
viourvist trinadarmanns.

* Yfirmadur skal upplysa

starfsmanninn um pann rétt
aour en kemur til meintrar
aminningar.

« Warning shall be given to

worker if he has shown neglect
or disobedience of orders of
SUpEervisor.

In case of warning, worker
shall be given opportunity to
comment about intended
warning in the presence of
union representative.

Supervisor shall inform worker
of this right before intended
warning is given.



Fyrirvaralaus uppsogn
Termination without notice

 Beita ma fyrirvaralausri ¢ Termination without

uppsogn (riftun) pegar notice or warning can
starfsmadur gerist pad been given in case the
alvarlega sekur um brot i worker is found to have
starfi ad pad brytur 4 violated the penal code.
almennum

hegningarlogum.



Stadlad uppsagnarbréf
Termination letter template

* (Sja bréf)  (See letter)



Spurningar? / Questions?



